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f^r uimIui ^ 

3TfiTff9RT 

c . 20 TTpf, 2001 

<8foh ( 3lfl4c6lfl 3ftr <3l folf-PTiT 

^t.Tff.Xnr.-1. — 9 1 ^fV l °ti TfFrN ^37 3TfqfWT, 1976 1 R76 37T 2 1 ) 3lf 313 30 ST3 333 3lf333t TIT V^fTT 3773 T3 t f^r 
11 1 t-i~f n l 3(37 37T p-f&H. 333 3313 %33 ^37, 3ft yj'fl3°h 337 $ 3T\t <|V|0 ifa 31 hH f r t4i|H ^37 3 hJ|»nI 3713 % 37313 
jftr %3rtg tdttr 3ft 33 TOpT 94 TTfl^dMi PtrMw kfwi 33131 £. '-Hnfti ; — 

3Ttznrr i 

■grtf^ 

1. gf^rgrgm, gnw 3ffr hpj^tt 

( 1 ) p Hwi frRp TTrW t'37 ( litfwft 3Ttr 3 t 43KT) 331 faf333, 2001 TT.NHVt 1 
(11) 3 Wwi 7T3T33 3 33% 3371713 Tit ITRky ft 331% 313 | 

(ill) ’ft %37 % H%37 3Tf3 6 t>nl ftYl =+1*4’41-0 Y 31') fti'l ’ 

qpvj -rw, 3, -pi Mwfi 3 13331 imftm % fggR 31 f3%337 3373 (prr fat7T3 ft 31 31313 p 331 hfiiiv 

wn'im 

(3>) ftf337 33<p1 37 3T31% 33 ift fafttfaRl f373t -3(31 TT 3331 3f331 37 3133 37 <33 T3T 33 73fri qr 
(73 ) yiyM°h %37 31 37=ftg 73337 31 TpR 37373 31 f373t 333 3333 if 3M43133 37 inn 3 1 3FI 313 rt’l I 

2. Mft'HIMIU 

Tpf f3f333f 3" 33 337 37l^ 313 f333 31 Tppf 37 3Tt3Y3 3 TO— 

(37) “ 3rf3fWT” ft yi^fvi4v 313t3 ft% 1976(19 7 6 371 21) 3f'*T33 T I 

(13) “f333 f33” 9) f333t 1987-371 33131 far ‘^333 ft I 

(3 ) “f9gf33 3lf337lfr” 3 fafwi 5 ( 1) ff f3 f #T3 3lf337irt -7Tf333 1 1 


H)K (,| 2001 


<l) 
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r*0 “ Rq R Rq qqqRrq wq thr wwt w arfRrqR arfRRrrti 

(^) ‘ ‘Rrt’ ' R arftrfWT RT RET 3 qR W-7T7T (1 ) % 3Rrfa 7 *ttReT TTtRT 0 ! RRt srfRjRr f I 


R Rir rtt fH&rci^ to 3tPhtT?t 11 

(47) Vlldl ''R cFTT-PI ¥ii<sl R7T 17HR RTTR ReR RE-TT rTn^kI aRRsTti % I 

(*t) ‘ ‘ RkRrr; RT " R fRRf rR rR TJ^fr ^ETTR R 77T7R RtTE RE rR % 31 f^Wl qR TRRTET RR RRl) SpRR sRRRtt 
tl 


(*U “w etRettR’' R 3rfs™ftRt % eteR R ar^ra afR RA^rftRt % R arwro sro rttIett aRwR 
arfRm fr i 


(^f) “t*J?T” R fanfafan VIlPPM f :— 

(T7) 4 f)q) £31*71*7 () % T^q R Rql; 

(7?) RR arqfa, f3TE% Rl7H aRwR RT qR-r-IHt rttR ttrw qqq tt t; 

(T ) q£ET TtR-TEtR "SET Wr^T RtR-TY 7 ! 3H|*Kp-H*b 77WT, fRRq 3TRRfRRr 37RRT7I T7 ^RTTcT qR t]j 3tRR; 

RR 

(*7) Rn % RRh 'srfVlSTR RT 75TTT7T Rt qR aqqfR I 

( r ) 1 ‘ qfRRsnRt'' R RRrq afn: qRf ^j, qft qRR Rt, Rts aRRRrT1 1 

( 13 ) ''RETRifr’’R fRfRqq 3 (^) ( 2 ) afn ( 3 ) R fRfRf^ qR R R frRt RtqqqqfRjqft aq-far aRR-Rfr t RtcthR 
RR rRrki Rr qrrfRq $, fRrsffr RqrR arfqTRt 7*q R aqq TRraRf qR 37*717 tR tjtrR $ 1 

(t) "tRre’’ R arfaspiR ri rRw) qR qqft/qn qfR (qfR qftr/qqR Rt RR 7 qqqR aRwR an m-R *jRi q?R R) RR 
■jrfTO qr -sfR^nR Rf RRt Rttr, qTTTT-fqqT, q^ RR quR, Rt ^phi: 'RwR ^ ^RttR -qq &nfm f, arf-Rtrr 
t, fR^ ^qR bRfRt fRfKRi 7^7 R RR/qRt vi i Thm Rt f 1 

c 757 ; “ arfwn” R fRfwr 3(R7)(i) R fRRfRe Rf R R fR4 Rr RRRr 1 

C^) “Rtei”R 3T=tR*- 7 R^'H^r^R afRqfRRR-TTTf %fRRr ept ^TfRrr, fRR ^7 fRfRqR) R arr+r fRRq ^R R?rq% 
R titttt fRRt Rwtet R arRiTTfR qr qRqRt -jrt qRnw qp<i fR^n tutR qqqr Rth qfqRq 

£1 

(tt) “TtRrq” R Rt=t RR'hfRi^ qR qq Rp? aTfqRq 1 1 
( q) 11 yiqM=t) RRi '’ R RtTR R^TTET R°ti aTfqRTT ^ : RR 

(?) “qftM qRqrr” R qqpr qqqRrq R faR) fRqm tti qw *7T7 tt rttR qnqi arf^TTfr, fRqrq IjR t%ft ii % 
37feR R qqr q R, RRRt 1 1 


3RZ7T7T II 

ort ciRIRiTTJT, fRT^fRTT, EpRtgTT 3ftr Rrt rR RRlRd 


3tfy<*rfTRt 

3. 37fiM*|(>7Tf Rtr ^R^|D77l' ^T y4*7U| 

(qa) Rqr % aRqqRRff RR ^4qiRR’ Rt IhhiR'HK tsii n j n 

( 7 ) TTfJjT-^) TrfR^nR TRpf 

(i) 7R^f-i 

(ii) tRiFT-H 

( 111 ) 7%tq-m 

fsfrRl RtTTITR R) Rq *1 R ^ qc+iK Rrtt : 

( 1 ) 3#nwR 



[MFT HI— 


Hltd q>T tRtqq ■ 3TRTqtT ,7 l I 

(ll) THUn Mqqt 

(ill) sfa Mqqt 

(IV ) sift'd WW 

Mt ^ arR ^tppm nfft q^-iR, fM£ PiM =t> h ij ? ,1 i ski q-sOq h-riK % ft hh^-i-rh qt fqfttfMt 

fMti 'Jtttj i 

( 2 ) 4-1 ~J 3 fc^rf^ToFft^T 4 tMf 

frtfqqftq MM at»M fMtqt-RIt-taMqf, PMqi-RT-Mtqt Wjft'lfqqt Mt Tnfr Wt MlRT, MM Mm 
H’is^sui qMtq TrraFTR % mq-wt qt fqfqfM Mn m i 

( 3 ) wjtr-TTwiMsiMM 

qftMq tspf rMt MrTrqrrqt, ftMiq!t,q,-Rr-RqtTf qMqtrT, MiMm MM- 

qif'.qi-'qq hM MkhI, ' ! y'<v T nr Mr tM arq M'l'-ii, Mri Pidyrth H u ^q ~srt %Mq hteftt qt 
Yli-tMtH *T Wt-Wt qt fqfqfM Mil W1 

(15) fqMR qtt fttM HI qifl qtT q? 3t«J Mt H'liKi qttRl fat Mft % fM 3TfH4)|p'-ii qr •Mqift'-if % R'*Tf qq'lf 

■qi MMf qtT 2R HHq fqt R qtpfaf mi Mffitn 1 1 

4. 'iTpjRft RtMlft 

^q faMM r mfMifqM trMtq qm%Mt qn iff, q*qq M? RHi-q qr Mm ar^M % wriM M qqq wt 
qt Mm wi irt M) fM M, fqM Mm Tm qr qfrft-qfq f? MM % fM Mfr Mqq qir Mqqtfq wi M/qr 
qqM*t rM q qq ft 60 fM r Mm M qqfq % fM tM Mr/qr « RTqF qr MtMt qtt wn r. 1 
qrqj qr fqt tr 4 ftfr/qr w-rrqt 'mw qr Mr Miftwqi yiqi m qt mwi r qtt qqr 1 

5 . tfcR M MR fqqM 

(1) qfqqnfrqt % qqq ft mmh MM m 1 qMnfM % qqq h qrmpqq: MM qrf’mfr Mn 1 

qM ^ M M wpw % q^ qr M qwn q M, qr qqfMqf % Mq q hi ar»zpvr MM Mqqrrn mi 1 

(2) M q qqr FnqJqTi'qi Mwn 4 q qm qqqfm q: fqqiq qfqfqqq qn *qq 29 % aqjqq qrqfrq qrqq qqrn qn 
fqqqr qr nrjqq qfr qiriqt 1 

(3) Mqrr m q wit qnqr MM ^'^wi MqMnfr qiiMtsm ^ fq>#q qtq'Fqq qrq IMr 
qifqqim q w^qrr (MM) wt qq tpqq wi w v^q, rrqr 1 

( 4 ) ( 1 ) qq^qr—M ^ qt MM, 

(q>) fqqq fqM M Mqq % rtr fam Mhttt ht Mt?i qM q^ w fqrqi r, Ml qM/qfa MM fit, 
qqqr 

(*3) fqM MM qt MM qtq tvn iff, fMft MM % qiq fqqq fqtqy fit qr fqqqr qrt qq qqrr fqqqi 
qqq qq qt M_Pw qt fm qyq Mf m : 

qq?l qq fqt qfq MM MqqM m qqr q Mpt qt fqt M M frq Mqq q qt fqqiq % w q wtt qr mj 7 M fqf h 
% M qqM ft M qq fqt fnq qM % iqq qr*-TR qf ft, qi qr ^q Mr qt qqtfq q tjq q qqtqi ft 1 

(ii )qtqoTT 

q’qt qfr qqi q ^tMt qMi MfM qr q^'tqi qf»iqqff qi Mi Rjqqf 11 % ‘tfit 'itM qqifrq, MM qt qq q w 
qtw qrqq 'Mn 1 

6 . Mhmr 3 ifr Mr 

M-ptq 3 q MMqq fqqfr 4t trqtt q fqM 'hT 'k qr Mim qfqqM qr q.MM qtT qq-RR, ir rt qq^ qfqqf tq 
qqtp qt tqqf, M qfqfqqq qfr mq 17 qft qq^tR ( 11 % qqrM qtqftq qrqqj ^r qHq-RrR qr fqfqr-Mq ttr tsTR 1 

7. Aqi qtt yi JL q 

q t; q fqqqq fqpfl qt Mqq qfl M, M M, r R MjM ^ ^ Mimn qq Mf qt nfttr fqM M qq qr tM 

qt frRi qq% MM qM qt qtp} fqqq r w-h tM • 

qtq qr 1 1 - qfq qr ii j i qrrq fqqq q, qqrrqq H qtpfqqq qqqT ft, qt qtt wi frt qtt qqq tfir qq qrq qt j -r qtr qtq 
Ml tMt I 
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8 . UfWl*T 

(1) rTOto-i if htto frojroT nfarorot TO tor rorr nrofa % fan RfaifTOT to ttoit, fro Trqf^i TOfTOrorir 
THlfTOTO TOR STTOfn TO faR TO TOT ■H*h , ii I 

(11 ) TOfTOTORt RTO[if % 7TOTO-I it' fwt qq qr qqpqR TORTOR Tr^ qq qff VPqf’T % fan qftTOTOT TO RRT, fro U J j[^ 

TOfTOTOrct TOR TO; hbH if 'itifTOTO ’CFTT TH^fTO TO fan TOTOTTOT "JIT ■hY. | ii I 

(lii) dTTttR TTOR it' RTOHd ’frfTOT RTO TOR TOT --gqfq % fan qfaRTOT TO RTRT, fro fvjfyl RTfTOTOTOf TOR TJ- RTOR ij 

rorfrorot ^f nrofTO % fro tojttot tot rtort i 

(n )(TO) fafqTOfR TOT TOTOfTOTO wi if nfa fqRTOT TORTOTR rot; tor fa vrrofTO nr fan qfrnTTO qr rrnr fro f^pjfspi 
RrftRtvRt glH TO: hjTIH it 'TOrfTOTO fa 'iTOfn % fa 11 "fal'-ll TOT J tfall l 

(RT) TOTOtTOTO fafa TOT TORfajR fafwTTO RTOR if front TOT T T fal-RT ffar TOFT TOT TO: TO fa TfPtfv % fro RfafaR 
to ttott, fro faffat rtFtototr irr tot rtrr h rofnror to *rafa to fro nrmr to rtort i 

(\) front RfrororR to totototT % totot if rofafatT to 'totoFto, roro tot tot to tott’-toto to toto toto to fronfror 

TOlfTOTOTR TO RTO if TOT 3TTOfTO TO RTRR TOTTOT TOTTOfqHTCR 'iTTOTOTOTOTTO rlH TO 'TOpTTO TORT'iTt" TO TOTOT TORT? TOT HTO‘TI I 

9. T»Jl4l*tU| : 

(l ) TOfa fTOqfTO faTOTOTR TO TOT if, front faTOTOTR TO TORTOTR A TOTOR RfTTOTRT WTTOTTO TO if tjtt TOT TOT TO, TO TOT 
vrfv-TTOTrrr TO TORTOIH TOT TOTO TOT itTO if' TOTTO TOT frRT TOTTOT I 

(n ) TOlTO -qfrTOTO TOT TOTOT3 R? MTOfa, nfc TOTS TOT, nfat TOttoTO TOT TOTOfTO TO RTRR, fTOtfTOT RTfTOTOTOR TOT TOT TO TOT fTO 
flfTOTOTft TO TO HR iff TOTOT TO? TO ^ 4 TTOTOTOT % fan TTOJTOT fat TO, TO : 

(TO) TO R fro^TOT fTOn qq iTfTOTOffr TO TOTOTOTT TO HTHTO if, TRTOT TOTOR trro TOTOT TOT TOfTOr RTOT 3TTOTO TORTO RTOT if TTTO 
TOTOT "TOT '%rPT RTOT TORTO TOT TOT TOTOTO 1 1 

( 13 ) fTO TOf TOT it TOTOTOT fTOR qq froTO irfTOTOTfr TO TO HR I ft TO H7HTO if, TOR TTO TOT TO TOTOTOfTOT fTOTO TOT TOTTOT t, 

froro^ Rit toto tot froro tott to : 

10. 'tffitt sir Ari RFff TOnfror 

(1 ) (TO) TOTi TO TOfRTOTif TO RtoNtRT TOTOTO ^tTOT TO TOFt TORT TO TOR TO TORTOt TOT TO TOR TTOT & TOt if frojfTOI 
TOfRTOTTT TOT froftTOT TOR if ^ TOtf5TOr fqq fTOTT TOTO ^ TORT HTTOrt HTOl' TO1TO HTOTO I 

(15) HlfdH TOT 'TOtfTOT TOTfR Vt RTOR TTOtT : — 

(i) froro 'ttfaronf to roroi if #t rorot, 3TR- 
(it) front to4rih TO roro^ toto h#T i 

On) front 'irfRTOTif to to 4R i d t?tttot- Mh toh (i)(T5r) to tortototoh^', ^irfroTOt ^froift%roT^, ^ro^ TOTfwr 

%frot qfr TOtfR TO TTOTT tor TO TOTTOT TTOH TOT 'JTOTR TORT TORT I 

( 2 ) tot- Wroro ( i ) if totWto front ttItt^r tort to tor ro rot^ TOfTOroft to totoHttt, frotro froro iRTTrofroro 

TOFfrorftTTO TqfiTOTT ff, fTOjfTOT TOf^tTOTT TO Dlfad TO fTOTO TOTO rot ifTO TOTO TOTO nTOqt TOTOTOT TOFTTOTO TOTO tT -HTO-; J IT TOfr 

3H^nnf^roFtTOTfroff ipjro to rotTO t?rr un TOfTOrorot to ro^roft^ froro tott towtto tot tottj ro hiDtototo cTrornroro tor roro, 

TOTO TOTO rot TOTOH TTTfTOTOTTr roTTOF R TOR fTOTO TOTR, I 

URrflroroT: 

Rfq fro^ srfTOTORt to rorfroft rot fTOTOfroro TORfttroRTO'PtTOR^TOFTOTTroTTOTTTtroTroTt nl fen TORt fTOro rto "?t fro rot% 
froro ‘ropirofHTO roi-faifjv-ti totoT' r rot totr, Rt nrot mfnroRt sir Rfror tot^to RTfer froro tort rto roq frofrotH to totottor % 
froq tor RfTOrorot to roroNnft % froro -roproPTro 'roFfrorfFrof rott TOfror rrt tottrtt i 



■HTCTT q?T : 3TOIW 


5 


L*tFT 111—15^4] 


11. 3Tf^4 «=( i n i sftr 

(1) (i) 4k kr qfaqrqt qr °b4qiii 60 4 4 qqj qrt #4 qi 4qi-4fff 4qr i 

qqq -qp f% OTiqq, qqk qq4 qqqTcT ^q-fkfWT (2)4’ q*TT 3qqf4 44 q4qT HfHfn qiTT tk 4)114 4q ^4 RF, 
ot4 4 k°Hjm< 44 srf^rsTvRt qT qikqki 4 ss 4 4 qpj qfr 4 k 4 qiq qT k 44 30 4 4 ipr 4 rt qk 4 k % qrc, 4 kl 
q *4 4, 44 kr qqq 4 t 4 jq qq qw 11 

qqg, qq 414^3 uq-fkfkqq % <tw 44 kt qf44 qr q4qi4 4 qq qqr qqr 4fcr 4f 14 tt oiiu/m, qqr qq> 4 
444 4 qq4 k qq 4 qrq #1 q4k qq4 qk qrk4t % qq4 4 Tjqrq4k q4t 4 1414 4 krfkq q 4 f4r wu, qr 44 
qf44 qr qkqid 4 qq4 qq4 444 4 qq4 4 4=r q4k 4 qqq? 4? qrkqik 4 wk 4 737 4tk % qqq? qqqfk 
q 4 4 t ^i 1 i i , 1 

q?qj -q^- 4t f4qq-fqfkqq (2)4 4 t? qq qjqqrq % q^qq qtqq 4 qr4r 4 aqqpq 444 qi qrkqrk qn4 f4 
4l 4qqTq4k4 khq qtqq % fkkq 4 fkqs 44 4 fkfkid q'qr^rrq 4 qw 4 44 14 3T«n4qq fkqk qr 44 kkr qkrk 
4 qqfa % kkq fqqq 4 ht i ^4 44 qr 44 4 tt % 4 q*qq tot kqn qqr qk4 'qrqtfqq q^f t, qq qq4 4 ??qf4 
4qq4 qi q;kqkr ^ w 4 qqqr qq ftqr wiiqi, 44 4« 4 44 qr4i 4 q f4qi 4 1 

( 2 ) q^qq 44 % qiq 4 qrq 4q wkf qr4 ttstt 44 f4k ijqrhq qfkfk q? qerq qqqr, 4 qq qqftrtn q4qT f4 
qq-fqfqqq ( 1 ) % srjqq fqqft Jrfwrft qr q.4qr4 ^4 4qifq^q qq wi qr%q qr q4 1 qq qf414 q4qr ^4 a4w4 qr 
°h4qid 4r qqq4 4 qqq-qqq qr qqqw q44t 44 q4 fqqqf^r 444 1 


■?q 4 #rqq 4 qq 4 rq % 4 qq qq -qfqqqO qr qqNn 4 . f 4 qq 4 qqR'fqfq qf 44 q 4 qqq 4 qqna 4 , qfqqif^m 4 r arn^ -^4 
44 qr4 q#) 4 4 tb 4 q44 % arrfeqt fqq 4qTfq<pT 4m 1 4t -qfqqqd qi qqfqi4 qrq 4 4fqq qq4 f4q 4r 4 s * < feqt 
■aqq fqq srfqqiP^di q4 4 t^ ((4 qqnr 4, qq qq q44 4 3rf4rq f4r 4qifq^q 4'm i 


3 TKPT III 

4 qr-f 4 BT 4 , q 4 Urmq^q 

12. 4w-f4f?r^ 

44 irn q44 44^4 qr q4qqt 4 qqq 4 44 sm -qqq-Trqq qr fqqffqr 4q qq; qqqr qr *qrqi qr 4qT-ftqn4 f4qtf4r 
qqq 4 w qnqqT 44 <rq4 fqqffqr qirqqrid fqftq 44 1 

13 . qfqfjqr 

(0 fqrqq-fqfqqq ( 3 ), (4), (5) 4k (6) 4qqqkf q«n44 oti qqq-qqqqrqr4 t4n,qqf44?tf qqqqifqikit 4 
3T(qqkr -4444 qi qrkqik 4 qk4 4q4 4 f4q qqq? 4w ■^fkqi qqr 4qq 4 qqqkr 4qk-qq qfqqr qtqr i 

(ii) iq kroi q[fq 4 4 r k 4 srt fqqffkr 14 q qq 3 Rqi 4 f qr q=r 4 w 4 r qnqqr qq ^4 3 wr 14 qi qmqir qqT ?4 
akkqqftqf qr qqNrrfkff, 4 qr 4 qinrii 4 , 44 [q qftqifkq f 4 qr qqqqr i 

(m) (qr - ) fqqftqqkqrkqqqrq 4 qqqqq qkiqrqTqrqqfq 44 t 443 cTT 4 )qPHT'qq 4 q 4 qT ^ddnn 4 qq 4 rfqqf 4 i 
4 44 4 q^4 4 4\ ^rrqqr i 

(i 3 ) qi 4 ^ 4 qqqi 4 qqqpr 4 'qqn 4 qTf 4 qqqT 44 qr arfqqiqT^qq 3 rfqqn 4 qTqqNn 44 , q 4 qq 4 tqrqq 
qFwni qfr j i u i4i "5q4r ^q4 44 qqk 4 qqk qi 4 ihii 4 '3q4t qftqjqr 4 q^qk 4 4r qqrqfr i 

(q) wr k4 q44t qqk qi4rqqqr4 qqqr 4qrf4qq qr4 4 qr arfaqi qqkqq arfqqkr qT qqNrrfr 4, q4 ^=r4r 
qftMdrqq4 44qq4 4 44 qi etn^n, 4qr 4r qqqq 4, 4 q^k 4 444 4r qnqkr i 

(iv) 4 qqqk arfqqrq)qT ^iksii qq^qqrf4rqqqiq, qtfkqrqqkfqqqr, k"4qqqTq, 4 f4rrr4f44 29 qqq, 
1980 4qq 4n q^ 2/1779 qq. qq. 4. "sqT qfrqrfkq 44fqq %qqikT 4 k4qqr qqqjq 4) 4r 44 4 k44 4qr 
4 k, qmqr qq^4f 4 qqqT4 qq4 qfroqr 4qqqrqq w 4 -dnqft 4 qki qqqS kar qkTqrqr qq.qr H<ai=t-,i< h^ihh 
kkjq wen qqq4f 4 q^pn 4 44g4 ft 4 44, qqkf 4 qiqrq 4144 22 qqqfr, 1991 4 qq qqqi 11 -3 90 -qq qq4 
(i) 4 44 q?4 krqq qqk qr 4qqqr 4 qqrkq q4 q4 akkqriftqf qT qrkqiftqf 4 qrpq 3f4n q4 4 1 
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(v) fefe fefe RT fefefe'^' Tfe fe feRRTTffe RT Rifelffe RTT RTTRT fefeRT RrtRRRT RR%T ^rrr 

%TTRRRRRTT RTlfed fe% *Rfe fe Rrt RlTfe I fef fefe rir|.r rj aRTffe Sffifef %RFR fef feu RTJ feRRTTTt RT RTfeRTTt 
fefe Rtlfen ffefe f ffr RRT# FTfe Rif RfeRTTm Rife RT^ arfe-M RTt RTTRT RffeFT 3RT%T fe % ffe i H I -jH l f-tR 
■fe fej ffe fe aifefe 5TTT RRT ffe RT? 3TR?f % RTJTTTT f^PTTftTT Rif Rife I 

14. fefefir 

fe uferffe fe % feufe ^ rtT Rife fe ^ hT feRRUTT rt Rfefe ffe rr rt wf ^ Rfefe % fe ferRur- 
x j4 t T> Rl<=ll fet RTT TTRTRT % I 

trj RF 1% fe arfferfe rt Rrfefe fe ^<^1—fRiHi fefe purit sttt ferffer fe rrt 29 % 3rjtttt tfe fe; 

'[U [fenl %r 3PJTRT RtT ,J 1 'i J 1 1 I 

15. UrRfeH 

fe fen aTfferrt rt =t>4 , *ii-0 ffe RrfejicT fr fei rt feum 3 frtrtrr tr Rife Rfe % feu feRu fen rrt 
F t rt Tsr?ri tr fefe rt femur ^r Rsfefeor feet ffefe arfen rt surrt ufafe ^ rfe % arwfefe fe, rft fer feu feffer ffe 

FRHim RR fe Rife Rife RT Rffefe fe ffet fe TTRR RTRTRffe fRTRT UJT RRhTT $ I 

OTSRTR IV 

3ttrttut, TFprnn or 3fetH 

16. ffefet srffefe rt °Ffefet fe few fet TpriifeT 

ufeu feRRTrfe RT Ruffet feu RiT 'jfewfdRt feRRTTfe RT Ruffet FtRT 3% RRTRit feRTTT 4% fet RRTR Rit RTTfet TT P TT RF 
■^RT RF5t ^fer RUTfeP R RR Wfe RT feferf, fefe ■RTR-fe'tR, fenfe RT fefer $ fe TR3T RRT Ft % fe ferf HK BRTtTT dfe 
■^rn RT TTFTRcTT fer I 

17. ffeTfe TTR airfeTf % 3T-TR1RR RTT TTfeR 

^Rf RH RTfe feRRTRt RT Rfefe ^ fRfefe % -RgRR RTpf RfelT afe RRRTT aT^RTcRR RTfe cTRT RR isqfsfcT RT TRferqf 
fiRI TTRR-RRR RT feu RU Rfe -3Tfe?ft UR Pl^l) RTT fe 3RJRTCTT RfetT, ffefe '^RTR-lfefe, feTTpft RT fe-TTR "4 - 3 ^ TT5T RRT fe I 

18. RfeffeTT RRrTT R@fe RTT fetER 

RfeRT 3Tffenft RT R.R'rRI RR^ RTRRTt ^ 'Ife fe?Rt RRRf % RTfet' % RRR -i l R-feld l RRTR TTtRT RTT RTRfH RT 

■RRTRTR ^R ^ fefe RfejtR Rffe fet t^RRT R?t RTRRT % ferft fefe RT "fRT % fepft Rfeuft RT RR RRT RRT? fel RRRT, ^TR RRT 
RF feRRT RT 3RR RffRRRRT TTRT feu Rife % ffej RTTR R Ft RT ^TR RRT fe Rffe arf^TRTTTt i?TT 3TRRT Rifer TJR Rife fe ; iRqj ^rrR 
% ffeu R RTFT RTTU I ^ffe Rife fe fen yr'fe Rfefet aTJJ^fe R. 1 ^ RF feTRT fe'll I 

19. feF-ffe fe Ri?T% RTT fefeR 

Refer feRRTTTt RT RRfelTt fer fe RRT fe fR'y'I'^Ri RTTR 1 .fe Rfe RR fFR RRFt % feu, ■RTRTRT RRRT RfefT ~<V'\] 

RTRTTTt fe>TRTTfTRf, fer % TTTFRTt % RTR fe-fe Rife TTRR feRTRTT fc<aiu>|| fe RR RT RRR feT I 

20. fer, VfeRt 'illfe RTT RlR'TH 

Ri^ fe RfRRTTTt RT Rifefe R^R RrffeiTTt Rit fe fefefe RT fen fer % Rife fe TTRR R RR RT ifefl RT RTfe 

fe felj R^ fe fesf ufe fell 3fe feft RfeT fe ffeT fe ffert FRTTfeT RT RTRRTTTt RiT RpfertRRT RT RRTTffeT fet RTTRT, fe RRRTf 
RTRfe ffffmr R Rrfer fefeK r fe 1 

21. 'felRTTfr RT RfefeT feR RTRT fe TfefRR RT SRRTRR RT Ulffeffe iTRRRTR RfeR R WR R HRT 

RTt^ fe feRRTTTf RT Ruferd RfeT feRRiTft Rit fet fefe RT fen fe RTFTt fRTRTRTUTIR, TfeTRTT RT RifeuTR, RTF RF 
feRRfe fe RT fefefeRT, RiT TRTrTTT, RRRT feu STfetR RT RFT fe RfeTT I 

RT^ R?t^ feRRiRt RT RfeRTTt life RRjft fe ffeT ffelt RTRTfeRT RT RuffeR FRFR rtt 3TfefRRT RTT 7 ! RRRT RlffeeRRi, 
RTFTTRTRT, fRTRRTffer, fefefe, fefi,TffeRR. »fefei 3TRRT RTMlfFR. RRTfh RiT RTRTfeTRT Rife feT fe % RRfa 7(fe feT RR RRRT F 
fe Rfe 3R% RURfeRtR Rife' R Rrfe RTRT R Rf^ I 

RRR, RF fe fe RR Rife RiT RF feR R fe rfe RT fe RTTRT Rfe RR fe fe RMR RTfRRTTTt TTO fe RRR RTT fefe fRRT 


rut, I 
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(0 fafanfaf nt nfanm far fawn nrt niff irem fafa tfafat wren nt ffafat nrtfann: fa mi ft m ffafat mtm nffaf m 
ntnlvH nfam nrt mii*i 1 % "^fT 3 fT 4 il IWtwfaf ft nF 5<ri°tfl Tjnm fanr fat it'll I 

(11) ffafat farm -fafat nt nfafan fafat %fat mnfar fawn fa 1%# wmfar wii far* fa’ nt wu far arfafnft, wnRfa 
RFFTITT % ffau TmTT nfat % mm fat FR mt ffaffann mi ncfann RPtT -Jim/ll I 

(iii) fatiatfnnriff nt nfanifl fafafatfa fafatfaffam afaranfa arffan.iftn> nfafafmrfnfaFnnfatfafantn, ffafat fat 
fafanT3mfannf fa, ffatfafatfafam, 1956 (1956 mt 1 ) nt Firm mfa ffafat am nmjn fa aifatn fafafafan mm fatlfam 
fa, arnm rnffamm nfafant fa faro, ffafat mmift fafan fa fafafatminr wH fa m* fa rnn faff fanr : 

farg fafa arfnnrift fa nfamft «itafnfnron, 1912 (1912 fat 2) fa tom mfn ffafat am nrnfn fa arm 
fafafanffafatfart nFmrftfanfnfa, fat fatHisfa tffa^lnRui arfnfnnn, i 860 (i860 mi 21) fafafafatfafqffafatffafafa arm 
Tffafam ft fa ffafat fafaffafa, famfnm fa fafamrft fafan fa fafafatmroi, mfn fa wn fa fan fat mint 1 1 

(iv ) fafa afammtfr fa nfamft ■pm fafnfaifr fat fa farfr fa fnm ffafat mfanfnm fam fa niFfan wffar fa nnfar faro, 
amt ftti ffaroi fai ffafat faR fa fafa fatfa qfatfaR ifal fafan 1 

22 . 3 lffelcFTfa fat cffafalft Tm 3 R[faftT ffatTT ffafat fa 3 T^fafam Rff ffaT m ITtjfiwfar fa far fa °F>mT 

(it fafa far arfnmift fa nfafaft fam ntfnmfat fa anfan faro ffan r^fat fa anfafam nff fafan afa n ft nr nfmft fa 
famt % mron fa nfann fnfnrmrr nnror nn fa nnjn ffaro; ffant apftfwn fanr 1 

( 2 ) fafa arffafafr fa fafafaft, ft front t^t far Ffat fa apffann TFFT t fa fanp; fat fa Tjfat fa arffam fafat (tfa isfaf 
nr wnr t fat fat fafat fajnfafafn nt afafafa fatn nfa ^t nr Tft fat atnfn far tfafa faf farm nfa n% fafa fat famm nff fmt afrt 
nrfai fafafaift inn fat far fajfaRfafafa 'fatfnf fat fa nfaf f : 

fann, nffa -n>nn fafnfatft fanfa ft ffa arffafarft nt fafafaft fafat nffar-nffafat fa njfaffai m afafafa ^fr fa tft ft Tnfa 
fanm fa farm fat ft faF fafat at^nfferffa fat arffafa ^t fat ainfatfar fan mnn t faf tfafan fa nw f ffar fafat argntfafafa nt afafanr 
't%£\ fait rfatfanfa '^ft 15111 ffafaffan ffamt ntn 1 

23. Tf^mfat wTTFm 

nffa fasti arftrfarrft nr nrfantft ann nmfat' fa wot nntft m nntft affafaift nt ?mfat nsRtnr nq rnfanR fant f fat rf ntn^t 
fait T ifa htki far fnm mt nr ■giwnn fa nTm nft tf nfamr 1 

24 . dMflK afar rfafafa fafafaFTT farfat fa mift 

(1) faiti nffanfat nt fafamfr n ft inn fans % fnrfat ntFfai fa m arfafann afanfafat nt nfanifa fa niff nnFn: ifatnrR nfam 
fafa n ft anfa nfann far ffarfat nmn nt amt afar fa nun nn if ffafat am 7 nffan nit ttfr faln>rt nfat nit ar^nffa fan 1 

(2 j niti arfnnrtfa nt nrfantfa :— 

(nr) nfn nft fan nt nft fant nt nfn fafa far ffani nft rnmncn, nt 

(13) ^m=r nt tjfF far Trtnt-lnnt nt fartnnr fa, fam fat wit ft, mn^t nt anmy m fa nrf fafan nft ntfan 1 

Fn fnffam % ffan “fatnr” nrt nft aifa t, fat nfn afaifannn, 1961 (1961 nn 28) fa f 1 

25. nsTfatf, fmfa anfai fa 

nrf fat arffanrtfa m nrfantfa ffafat fawt far mfaf, fanfa, fanfafant m ffafat Innn nit npgaff fa r fan iff nff nifnt: 

nn^ nF fnfnnn ffafat m fa ffafat arfnwt nt nrfantfa nit atnfa nfafar fa amt ffafnnf nn nntffanr tfafam nnfa fa fmfa 
nmn nft mm mtnm 1 

Ftfafanm: 

f^fat frnT far rnnif, fanfa m nffafafanf m ffafat fnrm nit nni, nft nfat-nfat nrn nt ffanrn nrmt fnfnnn far nfamm 

far fan nftnfat nmt nttrm 1 



8__ _THE GAZETTE OF INDIA EXTRAORDI NARY [Part [II—Srr 4J 

26. c^T 3fhT ^ TTT 

(1) ftp 3TfRRiHt Rt RiftRtft «tPkir( 1 EE ft : — 

(l) fftftl <TdlM ET RT % PtiHl 3TRl*l+E TfffEEiTft ET RiftETft ET fftiET ftft WTfRFEf % RE, Eift 

RjRRI RI RTET ft, RTF EF Pi 1 1ffto FT RI E Ft, fftRfti ETE «W, RiT H-l-fft R5T 'EEFTT Ft, R>ft EFt ft 1 !! RT DTEft 
RpRR % PfiRt RRTE Rit Rwf ftft ftt R^Rf?t EFf pEt RT 3RRRT TEE R?t RI REft fftiEt EfTERETE Eit fftiEt 
3EfftEi ETTEET ft EFt TgiftET I 

( n ) ftFTTt fRRp % ETEft ft fftftPPt RT PEER ftt «(<!Flft % ETEft ft ifft Riftm ^piPt fti fftn RR % pRET trtrT', 
ftEft RT fftiEt ftt RTF Rp EpT’pFEt Eit o<)F _ '■ft'Wal EFT RpETI 
(ill) pFTTt % ERE RET EFt ftETI , 

^ * rH 1 

(lv ) ftfti % fftftt RH-iEi ftt PlPt tfftEE ft Eift EFf FET ET fftfEEE EEt, RTRirff EJE EE ET fRIER 3FE RRTTRpRf 
Eft TrPr-RTTTT 5T ft ftft EEEEi ft ftp ftE-FE rr o^qpK EFT TT5TRT, ftft 

( 1 ) RISE ETpTRilft Eit f[ft TfppTpT % fRET EEET Pi El FfpEE ft pRrH I 3T-R ’’RfRTT R>t 3TTPTRT EE-EE I RT RTf RIT3T 
EFF FRT RT EE ftfREF ft fftftt ?EfEF Rif TEpTftft REE RT PfR EFEF EFt ptET : 

ETEJ "ftft STfERilft RT RRNlTf) fftH) ftftfFTT RT pTET PtE ft fRET RRTR Rp RTR TRTR EttEt pRe^TR SRRTRT Rift 
ft RRTRT P RT Epi ft EEiFT RT fRRT RTRTfRR ^RT’TTR % RTR ERR T3RTT RTtH RRRTT % RT REE fRRT pTEt 
RRfRlfT RT) RtPT 3TftR ^ RRTRT % : 

RET^ RvTlf 3TfRRTTt RT RrNtR fRRT Or I RFRTTT 'SRTT RTRT^zf R RFT RTRI RR RRRI f' fpRRT RF RfRR Ft RT 
fpR RFRTTT RRR RtRTF^t RiT RF RF^R FT, TRR Fr 41 3TR RFTR ?ITI fpn RTJ RJR %T fpR JIRPia F RRTFT % I 
( 2 ) RiP Rt RfRRTTff RT RrNtTTT RR^ f=TRf RTRf Rt FR RTF P ^RRpRR RpRT fR RF fFRTpTFRT RT 'iTTFFR RFURIFI 
^ RR R% I pRT RpTRlft RT RpRirf RTl RRTRRT Ft, RSjTR RTfRRTTt Rit 30 F[R 31 fFR'RT RiT ‘fflf RRTFT pRpT RT fRRTR 
FRTTW: RTR ^RT RTT fRRTR R" vmf PrP Rt TJRTRf R pRl RRTRt' RiT TRRT5I RRTTI f>RT flfRRTR RT RRRITf Rl FR PlRR RFFTT 
^3T fRqT'il ^FT ft RT Pt PP-rff-W fRRRT RFf ft RRTT RT Ft FpRTt RRR-RpTT R 'iRFT RRRT RR -cJR.tR R RRRR TFTTT ft RT RRTR R 
pRTT fFRpRRRR ^ RtRpRF '-RIRINR R" 'iTTRFR RTTFT ft, FR RTSpR fRR RT RRRTT ft I 

TRRftRvETT 1 : —FR PtRR % RRtRR R fRRT RfRRTTT R P TRT RpRTR RT RRTt RRFTT RTRRT RRT FRRT ^TRT ftRFTp 1 JTt 
RTF R TjefOT ftRRTRf RT PfFRT, RTTF RTF R RR RRT R RfRR ft I 

W*flRRR 2 :—fftiRf RfRRtff RRRT RipRlff Rt RRpR RRR R RtFT RRT RR RfTRRIRT RTF R .RRRs-J RRFTT RiriRT 
RRT RRfti Prsp RRTRRf TRT 'iTRpFFf RTTJ TJRf Rt ’RTF ft RRf FR RRT wftt FIR ft fRRF Ft Rtf Rt RRpT fti RlFT RNT R RRT 
RFf FtRT I 

27. REF, 3TRH 3Ht ^TJRTT RirPtI 

(/I ) RRTR RpTRlft 'RRRt RFrft PlRpET RT pRRfrTp^F % RRR ft RR RftR ftft RR RRftf RTfRrftf RR ftRFT'ftf R RftfRT 
RR fftRRjff RRpi RpTT : — 

(R ) 3RRFTTT PfRRa ft RTRT RT FRR TRjfftrR RTRt RT FRR FTTT 3#TF RRR FRR FTR RRft RTR ft RT FRR MpRT 
% fRRt RFTR % RE ft R^ft RT RRR % RR ft RPR RRR TRRfft; 

(73 ) RRR FTR fWW ft RTRT RT FR^RT RR ft TR% TRfftfr^ rjrR rt FRR FIR RfftcT RT RTfTF TftRT fftftRIT Rft 
RRFf, PsTRR THO'io fttR ft RTRT RT ftt ft ; 

(R) FRR FTTT PRTRF ft RTRT ftft wfRF RR ft RR%i JR|p|cR RTRt RT FRR FTTT Rf% RT RlfET 3RR RR RRpT , RRT 
(■q) FIR RRR RT 3WW RR ft fan Rift ftft ^31T7 rtt 3TR FlP-TTR I RTRJ FR aftRRTft % RTRR ft, ftt FR 

FTTfta Rit RR ft fftpTRR RTF] ftf, ftRi ft ftRRF Ft, RF FR fftpTRRf ftt Ftft % cfpT RFtft fti fttFT FR fftPtRR 
Rit wf % JT^RR fRRTftt RRjR RiTRT I RF fRRTftt ^TRiftf Rft RTpRlftt ftft FRmftf Rit FR Trftfts Rit ft-RpT 
Ri Rift ft FftTt FR ft ft fRpTRR RF] Ft I 

( 2 ) RrftRi Rftmft RfF Rft RR RR fti 30 ft RFfft FR Rft Rt 31 Rfft Rit fr-RpT fti •.RRT^ 3TRftt RFT, RRR RRfft 
Rif TTRT fRRTftf ftfti Rit iPFR RitRT I 

(3 ) RiP RfRRiftt RRR Rrf^TRftt Rit ftft fti fRRt >RRft RTR ft RT RRft RfftRR fti fRiftt RFTR % RTR ft 

Rip 3TRR RWft RftR, R f TRi, RTR, fRRR, RRFE RT fftiftt 3RR RR ft' R fti RpTffl RpRT ftp R RRRiT fRRFTR RitRl : 

RTR] RpTRiTTf RiftRTR FTR RRR RTfRRTTff Rit ftft Ript RTR Rit iRTFftt RfF ftRT Rip #T-Fr — 

(RT) fRiRt TfR TRfRR Rt RTR fRiRT RTF pRRRi RTR .RffRRiRt fti RfRRvlftRi RRR Ft I 


(TJ) fRiftt PtrPtF RT Rfflf'dd "Tl'lftt fti RERR ft Rift % RF1F -STRp^ "RTF I 
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( 4 ) FcfalTT FfFFTRt FF FFT F*Fff "FT TfsrfaF WF: FtF FtF FTf t^FFT FFF FTfFFTlif FTT TFT, IF FFFT FFF FTF i?F[ 
FF^T favRt FfrFR tjh % qjF it FFFT FRlfT FT FF% FBfjfqiF F ft Fff FF FHfa FTT -cpF 10,000 * if FrfcrFT ft 

F4FJ FFF FTfalFTTtl FTT T JF FFjrf FF FFFF FTF FTrft fTFt Fff 4 HI FTT^ "H-FF ' 

(FT) fit TFfatT ft FTF FT faTFFTT FfafFTTF FT FTF 3TTfFFTTfTFT *FFF|J ft, FT 

(TF) fFTFt fHFfqfl FT yff P'<J4 ^FTFITT °tT FT*FF it F ftFR FFFFT ft I 

( 5 ) rjfFTFt FFfffaFF F for FT fFTFT TFF % FTF^ FFF FTfFFTRT fFTFT FT FFF FT4FF FFFT fWT FTfF FT TFF 
fFTFt SifFFTRT FFFT Fi4fKI F FR FR4 FT FFF F^ttf FTT, FTT FFFT FTF ft FT FFFT 5TF FFFT FFFtt FF F FFFT fFTFT RfrFR 
FTF T3RT FTfFT ft FT FfalTT FTT F^ ft, FFF FTfFT F fafTT % F=JFK FR FTfFT F faff'F FFfq FT FFF FFFFF FPfT fFFmi FFT 
FTFt Fit FTF FR FFTFT f I Fff FFT TJRT FTTH FFT ft ft FF fFFTFT F TF FTF1 FT FflR ft fatFF FF F’Fff FfaffiT FF F5 FT, FTffFF 
FTFt fff I 

28. falFT$ FF^tFTFft 

( 1 )(i) FTtf FfFFFt FFFT FTFFTF fFTFT frit 1 FfFF F, ffFFTT Ffa FT FTFT rfrfFF ft, F ft fFFTF FRFT FIT F ft fFFTT 
FTTf Ftt Ffaci FTTFT; Ftl 

(11) FTTrf FfFFFtt FFFT FT+FtF FFF Fff Ft FFFT FTFT % ftfFF ffa T[F fFTFT FqfFF F F ft fFFTTT FRFT FF F ft 
fFFTF FTTf Fit Ffa K i FTt 1 11 : 

FTFT; fFTFt iFfFFTRt FFFT F. ' f F R l FTl TF 1 ^ ( 1) FT TF 1 ^ (2 ) F 3fa-FPart FTT* FFT fFFTF FTTF FT fFFTF FfafFT FRF 
% ffpi FflitF FTfFFTRt FFFff f FFTFT f FFtf TFTFTT FF FFTFH fl W far : 

(FT) frit arfFFtlfT FFFI FRfatRt FtT fFFTF % ip# F»qFTR FTT FT 1 ] FftF fffq ( FF4F FT) FT FFTF FF fFFTTT FT faqr 
SFJFff ft FTT FFTft f; FTT 

(T5f) ftFT FRF Ft ffaF 3FF FTFR f I 

(2) Ffa fFTFt FfFFTTfr FFFT FTFFRt F fFTFT fit ^FfFF F FT FTFTTF FI'lftFT Fff f, fw fFTFT f Ft FTTFT f ft FF 
^F F*F Ftt RyFFT fSfFT Fvf FTFT FFT I 

29. Fi 4 3TOFT RsflF 3FTTTUffnjr fTTTFTTR 3TfilF,lf] 3T?IFT F>rfFl(i 

(1 ) ^rfamft FFFT FT+FTfr ffit FTTFF FTT fFTFt FffTFT fr TfpJFTF F Ftf % ffatJ FFFT fFTFT fSHTF FTTF W fain 
falFRTR fFTFT FTFT f FFFT FFTFF fFTFT FTFT t, FFF FfFFTRt -5RT F'F faff?TF, FFFTt fFFFFTTT FTT FRIT? ^ FFFT FFT FTFTT 
ft, Fit F5RFF FR% FTf FTTtT3 F FFT FTtra FFT qFFT fttft FFff % ftFF, ftFT F?FF FTffTFTRT f fafF ffFT ft fafafam fl'^TFI 
faf FFTFfa FTFT FTFRII 

FTTf fFT FF 3TFfF FT FFF F ffFFT fatF fF ftFT FTF! FTFT f, TF fafaFF 44 F FFT fafaf^F faFTT FFT faFT FFTFT i 

(2 ) fFTFt afFFTlft FFFT FfNttF FTT T4 fFfaFF ( 1 j FT FTRfa fFFT FFT FTtf '*fTFTF TFFT FFF ttf ‘Fft FT ttfiFTFF 
% FFqrffa ftFT -ft FTFF FTT Rjrfip^fFFT' % 'JPJRR FFT TF farfF FT FFF F far FFT FFT FFfF FTT FFFT -^jft FTT FFfF JTFFT 
4J?ft % FF if Hlil FI if, 5PJFR fFTFT FIM,‘II I 

TJF '%FF FFT F% 3FJFcF fff FTtf far FfFFTRt FFFT Fi4fk 1 Ft : 

(FT) ifFt FFfF ft fRTF T^ft FT ftFT FTFT FTFif; FFT 

(T3) FFt FHTFt ^ tjfF fFFT FMT f FFFT FWF FtfFFTRt FTt FFf iTJRqfl F famf FT FTFlf F FS'-TFT FH1FTFTFTFF 
^RT 3Tqft FFRFft FFTFT FRFFt i - ' F^F FR fFT f fFT FTT Fqfam 'FTFF4 FTT ffaf Fff FTFT FFT f fatFFT 
FffaTFFFFF FF FFRFF farFT FFT PF I 

( 3 )(FT) FfFFTTF FFFTFTFFRt faFFFF FFFT fFfaFF 38 F 3faF|fa(4 3FF fFTFt TTlfFT FTT faRFFR ftFT 3TF7FF FFT 
% ffaF rfF ^tRU f FFFT FTtf fFn FFFF FT7FT t Ff[ FFF FTfFFTRt Ft FTT if fFRtt fffFTFflFftFFI F F|F1 ^3F f, FFFT FFT FT 
fFRTt FTtf it FFF FFFT t 34FFT ^FT f FfFFTRt FFFT Fi^FWl ^FT Ftt Ff Stfat "^ft it FjTTTjFT %, ?F FFF F FfflF FTfFFTTTT 
FTT FF STffF TJF 'NfFFTRt 3TFFT Fi^Flil FT FT^F ftFT I 
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( 73 ) 4qr frm ^m\ 3rq qrfqt qq% q4 qqqr 444 ftr qr4 qtt reVst 4 atfqfifqq q4 qrTFTt tt^it tq 

•3tF'N<1 h'-" i R7 [q("i'HH 38 qiTqttl; 377T ttTPX.T^V FRIT I 

(4) 3rfqqn4 3TqqT qqf’E'IM'f (3) 44 JHjqqJI 4f^TTqTTTTf FET q=Er ^WHTWTI"RT^eT 

cTlMK'lTHT 3T4F?r^T:ftFTT^TmTt FET 3Tfqqn4 3T?4AT*4TT^T^7qHH^4 1 ’5^T^Rf^n 7 imn^ 1 FE t 4 4qT 4 WFTT fqiqi ETnqTI 

(5 ) 7JRTF fqRft qrfqqn4 3TPTTT ^Ekl q4 3Fjqf»qfF ^44 fan far f STEET ^RFF Tql^fl ^^4 4 atfqqr qqq FF4 
Tt rf 4 qqq qfa 4tfqrq e^et <;s#i qfaq % qqq fs-Tpqd A' fFtt 37eet q^-TI fqfal qfqqr % 3E}q<q 4 ^ef ta 

EHlt, f^fwr 22 44 ^WJ 44^ #4, qqT FTFJ, faPk-IH % M'-faH 4t fair qrfaqrd 3T«m qjfalO e 4 ^44 % faq aqjqftqq 
FtFT TTPIT WtETT 3TEET 4fqi qrqrq ^ ;jq4 f44qq 4 ETFR qi4 qftffafFqf 4 3T^T P 4T ^4 4 344*4 TEE ^3TT ERF 75TTT37TTI 

30. TOEftfrT 4 ^^rTSIT^AT^^^rRTXlf?^ 

44 arftrard 3T p T^T r4e4 *m 444F 4 ^TEET TRpfrfw qq#! 4 qfsfq qq 4 EFT FFf 4qT ^krt EFT qftFF, fatET 
qfaTF, fanr qsq/qfa eeet aqq fqqt T^rrqk 3TEET fqqrqt fanq % qqrq % ?q 4 ijete q4qi | 

31. tj >li 444 3TT TRTq EE# OfcTTET 3T[fa 4 WE 4-1 ETEfcIE'E 

(1) qjt^ srfaqTift, 41 3fl?j)Pi=h fmK srfafwr 1947 4 frqqn 3 t 4%q^qq“ =t>4qK" ef 4 t, 

(E4) 4fa E4 E>4El fall 44 FT} qfqfqqq % 3*4 4 q'4'TR t, 44 %qff E3I?J4 Eq arqqt iF4 q^T qqt 4 t fqqfl 
q^TEE E4 4K^q qrf q4qT seett tree qqi t^tt 3teet W4Rt 3t«rht steet arqqi 3Tqrc q ^q4 
Ali 'H*-q4* 41'll I 

(ts) 443 44 fqiqt 4 h4er 1 Eft ^et ?mf awq amr Eet q4f E q4f*FT f4iqt qm^r 4r e4e E fqqfr q^Tqqn 
jqjjpq srs^fj fqqft w4' d^qHi, f4q4 ?q4 c.?ffTH steet fqqt Iteteef, q^fqq steei qqTqqfq^rq 
te 4 q4qi i 

(2) q5^ *t44ek 1. ^qqqqqr■'K ectstreftet4 ^tt 4 qqqriaq^EtTqfqHw “ =h4^ir” et im steet 
q^ EFf t ^ 44v 4 4 faftqq th to ttpj i 44 qqr qqfqqt W q^q jrs qqqr qr qr wjnr-M ^q 4 tt4 wt r^qT i 

(3) qqfqi4 fqq4 44t q^q qqqff q4qj qqqT qqy iqq% 44 qi4f4fqqi qro q4 q’jqqi 

q4 qrerqqm % Iwf %, qq t 4 q^qi %, q^q q^f % qrq fqqq % 444f %, qi4qfqqr ^rqwq, -fqqj steet serte Yrt % 
qfti^nyf i 

32. qr^r4qr 

(i) qiti ift 3rfqqn4 steet teNrI qiffq qifanq qq ^4 spjqfq % fqqT f4qt ^rfqq, qfqfq et qTfqqqt CTn aqqrfqq 
fqqft #? ^ f4crfq4 4 qrsq q^f 4qr i 

00 ^mqqfqfqqq ( i ) 44 wtqar^qfq^tqjfi qqq4? 4 t arfwq qqqq^qqio 4qrqi^44 ^q '4-4'iq q<=t>R 
qit, q^q qqqrt et 4‘qr qt 4tf4 et qq% fqq4 qn4 qfr aqqfrqii qrf eotti i 

33. #34 BTftrqrft 3Tqqr TiffETfr 4; qtqiq 4 ETEfOT 

(i ) q?^ 4t qfEqrtt qqn qqfqRl q^ qifqqqq qrr ^4 45j4 q4 fqqi q^ ^'-thirI qr f4r^ arfqqqq qqtqn: qfr 

q4qr et q^ mhi’ q q^ wfl+R eft qRqiqi 3rq% q«riq4 et 4#4t fqqfr jqq qfqqqfr ertt q4qul 44 ■h*-hr 4 sqqtfqrr fqqfr 
qqi et q^qq qrqtqq 4 rtt qrf 4qr: 

qq^ qF Tq fqfqqq f4r4 4t qq 4 f#qf4r%q q qq] eft #tt— 

(qO qfwftqqqi q4q i4qi4q4 44 aqqfqqt arfqqqr qqqrq4qqTfrq44 et fq^fqqr efttIf4i 44 arqqiq 
■qr fqq -qfqq 4 fm ft 4 444 q4 4fq4t qtF 44 Ft qq% qoqq 4 sqqtfqq qqtq qq 4 f444 44 ■qfiqqifqF 
y^l4 qq fqqr^ 3rr4tqq; 34 t 


(qr) 4# arfqqrrftqf arqqr q4qif<41 % qq sir Riqtfqq qrqqq q«n q4q w4 qqqr qroq qqrqR q4qn i 
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(2)(^)^ hI 3#^ifr 37441 ^-ciidf47%%ffr srfawt3 =t p -t^t =h4-4i-04 t4T stsptowt^ r w wfc'f 
■5CMT4 £14 "3^ f44lt STPlt^R 4f 4 FI % f^TT <[^Tl 4T 4TS4 4?f 4>1.4l I 

(74) ^ *ft 37f4474Ct 3T441 4>44lO f^FTt 7334 tIf 4741 'itfwfr 37447 4744l(l 47 47 fpfli f4773T F^FT 47 f^TR 

7lF ^ 3Tf447TO 3T«TOT 4TPhfKt F f^I^ 3774)474 4) %n ^T T£474 4F 47t41 I 

34. aTJttTBFT 

45^ Mr 3TftT4TRt 37441 4.44K1 f474) 3T4t4 374% ^41 ^ 774)44 TFMl % 4f) 3 Wt fatTl 477 4FF1 % f^TH f44Tt 447 
3Tft|=hKf Tt 47t? <|Mi^fq=h 47 3)74 4ic<l 4‘4T S I 111 Sn^li^fT 37TT 4 if) er-Fli 471 44777 4-4'II I 

35 . 

°hU 47 37ffc|4,Kl 37447 ^ETRt WTF 47f4471Tt 4?! ^ ST^pTfcT 4T fsT^TT f^t-.-HI *ft 447K ^ 47t % TflU J llrt47l 

tI 4^ ftfa 44 F) ft 4474 47 fttj %7 44 $ 4^ 3774 77444 4777) 4) w 4 *44 47) viiTh^ 44) 47)74 4 T ffft fm 3744 Ww 
473f 47t77T 4T '4FT 4Ff "'TpW I 

36. ftf* ftt t)fr 

Srftl^iKl 37447 4i4-4Kl — 

( 47 ) f) Ft, 4F ft 4771^4 7777747 37)44 F4t (7711 4t 3774 ^rcr^-rf F 774)44 

fll‘,1 l"=tW7l 4t =t>[-j-i 477 dl4) Hit'H fI'II; 

(74) 3744) "F^ %F)7T4 %RT afau . 44473774 -q^ef 47 flJR4 4F7 TF4T 3T)T4F744474) FtFti )47 4447 

% w fan?, ^it 3 ■if W 4^r, flk’-; ^ 54 ^ 34 ^ titf ^ h rl, 

(.fT) Hl4^f34i TI "RTT^P ^T, afh^I H*WT 3T=q ^*ff 3#T ^ 44^, 

(,^) ^ % frrPTrT ^ f^pft Hisj'Jih'* tr ^Tfw-Tn ^ff frmT i 

WSl^TOT : 

FT fwr % 3j%fR % frm " **th ” f tittt 4tt? 41 tj-ft ^ -qtrFT (f^r; mMa 4 ?ft, 1 tif f 

f^n st'pt ^r ^ ff ^ 3^ 4 t; TRF^rf ^TTiqr^r 4 t^t 4 _4i4hri -444 4ft •^rprffr 4ra $, 4R 3Ttr t^n, 4t it ) 4 ^n 

T Tf4K"l ^PT ^MqH *tiT4i 3T ¥: f4T M4Vl 44 44T?n ft 4T 44 4471 4^4 4>t 'H 4,41 a ^ff TTpft ^ I 

37. #4 344)^4 

4ftT; -srfawt 4441 47+4T4t 4Ft ^TPT 4T fejft 4fepn % 4T4 4T4 3rqT?H W> 4^ 4^ 'tvfT 47411 

W^t+lTUI ; 

FT % Mql'Jiq % f(44 ‘ ‘ 4t4 4^4754’' 4 M^KpT. "JT p T4T JT’T f 4>^TTT' ftr| H4TwHl4 '^H,^ 7 ‘4 r iqU T’lll'-M T , 4 } ] — 

(4T) mtfW 447t Fk x^rpf 
(74 ) 4t4 4If- "Tit Hi 1 r 37441 744774 
(4) tN^Tsf 77'P^7T4T 
(74) 3TFHH 7Hllf,oq fF5T4T. 4>'T41 

(W) '+1^ 374T7P4t4 VIkIR'Ti, hM' 34- 37441 Tp-qf I< 3 «t7 4t4 "TflffT 47f 37447-4 1 

38. VIlf&ITli 

FT 3777744 % TJ^ff faf-V-inT % YrtTm % f44T, HPT 4-;!^ 37f»7414fl 4441 4<-t4|7l FT fafwit 44 TTHTI r H'‘7>71 

FtSTT, 3TgF444T ■3T S, 74T fpfppqTn F?lhTt f 37V74T ^47 47 fS4f % f44 771444 3744T FT4/ 374F7T7 47 4f4I.t4 474^ 4774T f 37"T4T 
374^1744 44 47T 47p} 4447 t 37447 47F4K 47 147771 474^ 47 f744 4Ufl ft, 4T4 4t 4^ 7TTf7-44T 4 4 f474T 1747 375-747 571^74. '771 4141 
F41I 

I. -3Tf^7fl 

( ^T ) 7JT4- ; 

( I) f444 47741 ; 

( u ) 37 4'll 44T4 nfrirt 47 Ttf.q F44 'fftlFTl 7477 77441 , 

(mj FTFlfiT 4747 77341 , 
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(73) : 

(1) MW FT SfT^T RE % FiEF fafa Fit ^ Flfa FF tJCT FFF7 3TWt; FFlfa fatF fa FFFT fat fa? 3FF Wl 

fa fa FTprt; 

(ll ) ffafat TO FT FF fa Mt FFFT FFF-FTF fa fw faTFFFT ; 

(ill) 3Hf-I14 TWfrgft ; 

(i\ ; FFT fa FTsfarfat, fat FTFT ffafaiR fag, aTFfaFdT fat Ftfa) , 

(\) m^pi i 
WrftSFTtJT : 

ffafafalFF Fit 3 F pH Pi•M-H % 3 tfa fa A?nP-ri FiT otilfd fa fat 1111 ^TtpTl : 

(i) ffafat afafaFTfa Fit ff ff ft ri^Pn ftt wf % argFF, ffa? ft ff fi4if fat, ffafaftF ffaFifatF fa? ft ftt^f ftf 

3 FiT MH % FiTTF FT afaFFi ^cii^usil Fit <!f> Hll , 

( II ) F*TlC1KlF FTT rk4 if -3(4l 1 q faH % 3TTVTT FT fWw-f] BfapFilfl % HOI Fit 1HF-111 fa F^inlF FT ilHil 'llll . 

(m) Wfr afafaFiift ftt 3f=ift tfs 5?fft ff Psi-h 4-- fan rf Ptfe fa fa ffa ftfF t FFiFT t, FrfaFir 

y l—i Pi 3 111 , FTRJ iitti faFF if |q i k fan >jiH fa RTF ffalfa fan, <s*l fafafaT fa fa fan ; 

(n ) fafafa fa fan ftPtff faun ffft arjfaTRffa fafafaaff fa ffarofafan fa tf ftf ■fa faiWf fa fan, ffafat 
fafwft fat falHfd fat ftFRT 3TFFT ■MTffa faTfa , 

(\) fafafa fafa ft ff ft "MiTfafaT wr fa faifa far tf ffafat afa ' farm far ft? faimr fa fan-fa fafa ft ff fa fafafafa ffa 

FfaHfalfafaF, Ffa FF FfaFT fafa FT FF% 3Tfafa faTFF W fa 3F Ffafaw falfaf fafatTRfa faTFTFfa FFFfatF 
FT; 

(\ i ) ffafar afawfa far, fat ffafar gfat far fa ff fa Fftfawfafa fa farrm ft fan fa faifat fagfan Fit nfaf ft fafat 
Flfafr^TFfF fa fafaFFi ffalfaf fa fafafat' fa arjRR 3Rfa fwfa fafa FT FF FT fafafafc; 

(\ll) fafa fafafalft FfF Fflffa[ffal fa fafa 7? FT t fa TRfa Tpf WR fa fafafafl, 

(mu) arffafafatfatfafafatfanffar, 

(fa) ffafat fafafFT fa fafa fa fafafn fa fafafa 3Rfa^ faF fa fafjfal ffafat fafafafat fat 3R 3Rfafa % TTRIfa Ft fafa nr, 

ffaqfa ffan fait pRpPT ffafa Ffa fa fa 3Rfat tfagffaT fat fafa fa faJRR faRfa falfat I 
(15) ffafat faffaTT fa faTR fa fafatF fa^FF ffafat 'fafafafat fat, 3R faffaFI fa faFT fat fafa fa faJFTT; fafa 
(F ) tf dll fa FTF fa RF fa ; 

Flfa; faF FE ffaWT fa FFF 1 fa 3F 15iF ( 1 ) fa (ill) fa ffafaffa ffafat fat% F^F fat iRTlfa FTT FRTTF %, fafafalT 
faFTTfa fat FRfa fRRF ^faf fa fafa frlfiai fa ijffar ffan Asmifa 3ftl Tfa 15 fFFf fat ffafafas 3TfafaT 3TfaF 'FFFT fafat Flit F^ 
>rfaF WT RHTF FTfFFFfr fanp- fat, fa 3FFT RRTR FF ffalFF RFTF W^f Rifat FF 3TR1R ffan RfFTlT fafa faFRilft FRT FRpT fain 

in RRTF RFTF FT faF faf^ FT, fat afafal 11 Pci Filfa fa M" fa RF1F arfFRlfl SKI faiK ffaFT 'FTTPF I 

HHj FF ffa FFl ffafaffaF fafa FTT G 1J 5 "I'lH F>I fatF anF<T dF TTiTF 3TfFFTTfa fa F^FTW fa RTF Pi Pa Cl fa fall FTIFFl 
m ffafOrT FF fa FTFF FR FfFRTfa fat fan Ffa fa FfF fiTF Fifa 3Ffa?I FTlTF ffaFT FTTOFT fafa faF fafa Fit FTTnft fawfa far FFfa 
FTF FTfaF FFFT FTFFT FiT 73TTFF Fifat fafa 3TFF1 FFTF Fifat fa ffan FFpF FFFT fa I 

FTFJ FF fat ffa Fifa FTF Fifat Fit FTFFFFFT fat t Ffa; 

(I) fafa FTFfat fa Ffa FiFTFK ffas fat Ft FTFT Ffa ffaRFR 3TFFT FlfaRTnt FiT F’FT FFTPt Fil FFFI fat TTFFT fa, -fan; 

(11 ) fafa fa afafanfa Fit FTHFI FFT'fat fatfeF Flfa IfaFT fa famfa fat FFNK fafa fafa FTFTFTT % ffan ffanrfa FTfa F^T fa FE 
fa FiFT FFT fa; fafa 


(ill) jfaFFilfa fa FFfaFF FiFFT FcTTfat faffal fa 3TFF 3?R fa Fnfa FtF Fit fatF5l fa ffalFVR FF fmi fa I 



[PFT III —^5 4 ] 


PRfa PPP^m : 3 mm IT”! 


n 

ii. **tarft 

(fa) 

(l) ffal °h4'1l; 

(ii) 4*i*h Ji yfci^ici IfaT 1 '!! fW.l4 ttHII; 

(iii) 6 Me'lii fa stpfppr 3tpfp % friy *$im ejfe PP> P9PT i 

(is) ?u^r«iR% Icm 

(I) 5pHl; 

(II) PPP^fo ("^fafa fa fafa P5P1; 

(ill) (falR fait fa qiHH fa fapt; 

(IV) 4P P1HH fa" Pffa Pll'4; fappiclR (VP> PPT fa fft 2 R'tT PIT "irfpeucm ppfp FPT 3T 1 H flM Ml 

HP. fai fa *hHl; 

(\) ppt fa pfapiifl ppp, pf pffap % fa frw, srfafaT pfat fatfat; 

(vi) pfapifaT; 

ptPI pf ffa ppt fpfpffae fat? ptt mpTfa fa fafa fafai p>itr fapfat fa fmw fa ptp Mean fa ffapt wnpr far 
0 ■mi fa^ tfar<aa utnih pp 3Tffa«t>i<t fa Pjtt fat fa Pm-ii HiUn '-fa (•ti'ni wn'Ti far fam fafa fa wrmft ifa-H ffa 3 h+ fat 
3 hkIh uppt 3)[iiHi ptt ia u S'i p-rh far 3PT41 pptp fa fan ’■mini pipht. fa : 

H<-<1, PF fat ffa pfa 4T4 PPM fa Ptiq^ppidl ifai tfc, Ptp 

( l ) fafa -qr=r^if fa pfr wpp fro fat fat wpi t, fan fapptp pippi prafant pti prtp ptt wi fat Tram % : 

(ii) fafa fa fappnfa fa pppi pprfat fatfcm wet fpmr fa ffatfa fat ptftptt far fm ptftpp % fan ffafa pfa ^ % far 
faf PTFtPPT^; far 

(in) arfaTSRrfr p pp’jpn pppr wfa ^rfecr fa fat ppr it afa fat fa *pwji it faw ptt faw fa i 

39. UffaUT «RT jfatFtTFT 

faffam 3 a fa fawfa wi faifat 5Rt tsfit w Trotn % \ 

( =p) 'fa % ffatW 3nwT m fafafat st*mi wfanrt ri wtrt '4Ri ti, 'sfp WFTnRF "fan -’HiRKi'i fa fans 
fa tri f, 'fliimT 

( 15 ) wtt fa'-iwfa 3t«mr wfafat fa 3mrrffan -hhir fa fafa wt\ fa, 

(T) 4rfa fa»TWTT 'it^WT wfamfat 94CR fa ipn fa; 3t«.pn 

(m) wfa ffafar '3rt wnnn fa imfa wwr 'n^vw.ifc^ w; st 1 ^ 

(T) wfa ffam 38 tsp wfa f-p-fafa fasmi wr "fifr wtrt famn ^ fa T*wmkw; fat m i 

"41111 "4F far ffafam 38 fa jmipn w faiptm fat famt w iH=nfli fa wi trsn ifa fan wfa % wnfa fa ffaffat fa fafa r! t 
fa PRUT fat P3T wm fa i 

40. WRT fa fn.1 Vlffarl ^)T MrRlfat n-l 

ffawr 38 W farfa fast fafa afaw fa fafa faffa iTTfal fa fapfat, PUP fafaffat "SIP fafat pfipfat fa, fa 3P 
fatwtfa fa fapp fa fapw ffans fanPTn pptp fa fa fa fart pfafat fa PTPut 4 ffapt pf' L twff fa wnfafwr fa fat fa i 

png PF ffa PPR faipfat, PPt fpfan far fap PlfafafF pfa faj 3TP faplfa fat afaffajffa PT PTH pf’tpfafa pffatT, 
pfa "fa PtfatTT tfafa 'itfppTRt fa faP4 PP pfat fa I 

41. PTPTPf faP 

TP ffaPPPT P pfan tfapt pm fa fat FP fa fafa fpffap PT fa fa pf^TPfat 3TPPT PPT fa>tPfat 'fat 17P7 Pfafat ffapt 
P5.pl fa pfapfam PP P 314ljPI fa far fafa fa fpps SFpnpfpp? pfapr^ PTPP fa wpt fa far 3PP>H fa pp fa Ifa pfaf far prfat 
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xR xR W7TX A XlsA W XTfAxxA, *?rfxXTTfT Atr XtAxRT XlAt % rAx A, 3RRR XR 1AA?t R XXTXT T TXT Axrpx 

XTfAxxA Ak XiAxi-fl RHf % ARy A Tim XTfXXTTtt Trap At RETT AA T=r Axt % fxrrjT ^TTRf XX 3xAxf XT xrxrsi WX XT XTTTXT 
Ak fXfXXX 40 % ArAx wx XxA XX XTfXR AA xfXXI. AfAx 'iTTRTT % ^qqin^q, 'jrfr XTX TgfyxrrA % Xftf A XTFTT I 


42. ijxr ufch^ 

?X IV (V h h)' A ®iP J i<r| fAlXT XT?f At RtA ^rr At, IV *-1 IVift a n XXXX xi'J Vj'A xf.i XR Rkim "IXTXT Rim R fxr XT: flfxXT?I 
3TXXT otiAkkl HX3 MT?+tH 13Tt XT ViHI MI'TI RRI A, 'iTXTR 

(i ) RRT XR XTTlX XFTTXT T5TTXT A fxr xR^ srfXXTTA 'JTXXT xAxiA iTXXTXRR RTTmXT WTf A 'fTXXT 3X4 XTXTTfxX" 

xtrtxit fxrxr A xxxt rAt xktx xR rtx Att wx R xx ixfxxVI xR xxtRi xR sttxtxxtxt mi At w At 
Rfwfr xxxt xrAxrn xrt f , xxxt rrt, xxto xR ttx R, sttAxt xR tAx xxt rrt -jjfRxnmr xx R xrf xR 
RXXfT t, axftXT XX ATX XTxfTX RTX XJTT XXXT XxRtX XXXXTT 'XTXFT XXXT ¥EX XXT XlfxXTTX Aik XT X^XX 
rxRPjx xft, xR AfAt RT RXRt A ; 

(ii) xfR xix xA ftxtA xt f*rxx xttA % xtr, tt?hx xrfxxnTr Arxj A fAr xfxxxR xxxr xtAxtti % fx?xR irrpiixfTXT 

XXtXT^ XTtA XX TJXX tJXTXT XTXtXT XXXT %, X7T XvTfX XXXXTT XTXTX XXXT RR xrfxxrnx XX XT "iTFRitT TX 
Rxx R' rxx-rrr xx fxxx R, xX TTX RR % fxpr xrx frxrR Ax ttxtxt r fxr xxt AxTxtt 'xfx^irr tt r txt xxtxtjt 
% 3^WRfRXT XXTXT^ XX xrxT x i Ff. u I 

(111 ) XfR RxxffX ■MdXifll RTXTX 3TXXT RRI TXX XTfXXXX, XXjfXiXTXXi Rt ) Rt T[X XT fxXTT XXR XT XTX, TflXX jTTfxxXTT 

xR ttx t fxr Rxfxx xxNnR % fars TH^nxfxx; xfxxn xttxh xx rtR •xt1Vx j xx, tx fxfxxR % wtx rtx 
fXklxlX RTX 3T1RXX ■STXXT TR XXTXTX RJ XrxrTX kdAni RiXlx RKT XrTxX IV)Hi xqfxTT XX Rtxt ttt rxxtT R i 

(iv) wx arfy^rR ttxxt fARR rktx xrfxxxfr ?A x^pr xxxr Rtt xr fARR rrx xrfxxxR trrt ttx % fRn xxrtx 

RWXXTT 3XXtX XX RRxT fxr XXT RTRX RXXT TXtRx( f ) RRTfxr RTXFTf ■pyrTB % fRn fi!rXTT fxTXT TXT TXXXTT R Ax 
Whxh 38 % aRrAx rtr stxxtrtr('t j Txxm t^xi i txxxi wx xtA rtr xtrit) xr xxRtx -JxnxxTT txtxft 
xR TTX XT fxXR XxR XT XTR X<XX XTFXXXTT fH 'if*4 Rxr I 

TqxRrFTTXT ; 


xR^ xrfxxxrt srxxr xRxnR ^ xxxf xx ArA xpx tjttxxt xfx xttR wrxiTfxxTTTT arfxfxxx, 1988 xR vrn 13,14,15 
Ak 16 A xfrxrfxR 3 rmfxxr xxtxtt xx xxA fxrxr % xxxt rxR TirjfxR xxPxx %frrn stxxt wRiR xxA fxrxr t 'xxxr 
arjfVTT xxxT w rrRxx A arxxt xrfxxxf xx xxtx fxrxr xxxt xrfxxxT xx uxtx xrt fxxx i i 

43. e<<*RH Ai IVIVVl'XX X 7 vdV’XfcT 


■Rfx % XXpRX R^, 3rfxxxrt 3TXXT X)AxtA tW^ XTfxXXTT xR 1 jA rsTpTfR XT fxXT XxRxf xR ^XXTJq] XR? XXXTI 

44 . AoulV^rv % xrx STjyrrafAxT trtRxt^ 

(i) xR^ xrfxxxA 3txxt xxRxtA Vt xtrtxr xt -*nAx A fxVxxTxfx R fArfR -*AxxfArn xR stt^ xrx xx xR R xx 
TJTfxxfAm xR 3x^ % xtxt^ 4f ^nj^nrRAxr xxfxr? ^tttt <tsh xxt ttxxx xttx xxt xxt x+hVi Axx A* ^rfxx httRttt % xtAr rtA xxt 
fAIVrxj xtRrx Rj Axt A xtxt xttttxj i Rtti fxxrfArx btAixtht jxxxt xtXxtA srfxxf'fdi xx rtAtx A At mxfA At frrn fxxx tjrttt 
xA % fVi u. xtx xrt rAtt i 


(ii) srfxxxtf ^txxt xtAxtA fR'HX fxxm stjottRAxt xxtxr^ w-x xR x^ R flfxxfAxT xR xtAtx xR Axt A xrt xtxt 

XTTrnTT XTX5 '3T3?TTprfXXT XXtXT^ "XXfXt tRxT AA fxr XR AXT A XT XX XXT fXT XXtxi^ X HI '<] XRf Rf ■Jlinl R AtT RTT XT "flfxX 3TrR?T 
xtAx xRf Rt xtrtt R i Axfxx aAxxxA 3TXXT xrAxAf aAAxfAxT xR xAAx % XTX Axx AA/3TXXT xA XTXT XRf XTtXT I XX?XT? % 
■'jx RtR AA AfRx anRAf At xrftx RtA xxt xr AxTfx^fx xxx At ijxxtx At fxrx Ai rxxxt xr! rAx IAxtx rxxA txx At At xr 
trxr 3TXTRTX At I 


W4Xf|X,?U| ; 

IxAmfVxiU sfR xxrpt At xxtRtxtrx AtA -hihi-m Axt fArjftr txtx, TH^iwfnxi xxAxRxf At -^x RtA Atr x>xx 
xrfxxxA ^rt Afxx ^ttRxt At xrftx RfR xxt Axt fRr x^A xif?x i xttAt xx xttA xttxt xxx xrfxxxA At atfAx axRx At srpxr 

RtXTI 
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qi7F qq 7T3Tqq : JTFfTNK 1J l 

45. 

Irok arfqqqk ^qqr qqhrkt qk mm qTfqqkt fkt fkkfkF fron fit qw k i kk from % kkn, sffqqqrt brqqr 
qqfqkt ktk fku, i ro appro Tpror rot qq wr Ftqr: 

1 . 3#4^Kt ^ tTTO^ k : — 

("3F ) 'JJoT'^rR 

(I) kqFkk)qqF)kro7''pTkFqqq 1/3kt 3T1WTT kt qktl3 k FFk Pt 7FT qi qik WET fakt Hi 

H«bH qk Ft I 

(II) qTF qft arqfq % fpp— 

(q7) 7^ Fim ^r*Jj 'SRI faro#? pq k qk ^mt t Ft qq TJFT kTOT qq 1/2 kt TO arfqqqrt pTfT^ qk TTITTfa k TFPt Ft 
tft err i 

(w) qfk qriq fqqft roFk Tjkpkt -gju qk fttf) t kt srnk ktq qkkt qt kp pq kro qq 1/3 kk fropro qk kq 
arofkqq 1/2 1 

(75) *fk 

fkFiqq qk rojk arofa % kp frotq rot qk wlsqq q?'ii^ ron f^t roq roff qq troTO TO kro ro k^r fqr 
rsp> 5 (q>) % ttwto (1) afrr (11) k Ikkrk^ t aftr toj Fk ro roror Fktrot% aTfqqqfkif roFrr^rot* ro 
From toto 1 

2 . qtkFtrk k; rorok k 

( vfi ) TJFT *)cH 

( I ) trotro k TOk kkq TOtkror^kro to 1/3 qkqqf^fqFrro qk fttRs k TOk Ft tft ^t mi TOf fTOk 
kt wrc qk Ft 1 

( II ) mt qk rotfq % f<TO— 

(q>) qfk kro ^Ki fqqrotq qq k qk tof)1 7 ft ror kro to 1 '2 kt to qqhnk faqTO qk torsi k 
qFkkTO mi 

(qr) w"cpf % q^qp^Tjnf kro qft ftqqflq TOq kqfro qkTOk roror Fqk? fkkt qfqfqfq(qf) % qroq 

^1 

(q) qrFTqrmwqtq^M^q^qTKftt^^qqq^wl^fqi^T^T^E^f fsp^qi-O qq y,°t>qqiq q<niqi 
qq^ xftqt qqt# q^ ftq^ qit qifq qft qrfhg ^ q#fr 3?qqr fq?rqq ^qT^-qqrTriqrq^^itqrqTc 
■^'fl, qqrqtq^'^fr 3TqqTq4qRt%f^qW¥q%qqrqqTf'^ 1 Tj4%q 

■^■^711 

( 73 ) 

f%cW 5 qf) qrj4 brqfq % f^TTtq qtff qit Tjfeqq:, ^ 77 * ^ q^y apq qqf qq %qrq, ^?rqq7#qT 

fq 773 TT 5 - (q;) % 3ma u s (,) afrc (u) (qr) q fqfqRi^ ^ qr qq^T ft) q7 ’ptfi frit 

q7 PFTiqr qqqqT • 

qq^qF arf^wd qi q^Nin) qq qqr Tpnq q%qn ’jqqTq qTqrqrpt qq qrq ^ft fWt qq qq? %qF 

F77 3TT?rq qq qtqT7n-qq q^f jqirfsq qqi ^FT ^ 1 % qF fSfPfft 3pq tlWTK, eqiO«m ^T "sqqqrq q qFT 7qqT % 
qrqjqF bik 1% qfi; PKriqH qrt 37qfq%7f7Hqik »Mtii<l qqqt ffrfaqf^di qq sqg-^rtqq% %qqqqkqrfq*jq 
Ft qqT f) qqqrt kqifq^fq q?t frNs k Fk qtk ^pqu qqT qFt fkq ^npn i 

46. Plc-isH 3 ft STqfU' 3ftT himciI °FiT Pi^qui 

q^qifqqqk, kFWTi^ TmT^aq^rq kt^qqqnt f^qfqqqkqTqqtqifrqtt'ipnTT qk kk^q aqqfq tkqq 

qF fqcTfkF qi, %kr^qferkqqf, ktF 7 k k^tkkqq%fk^qrq fqqnFtqr. %qtqk akn:qq ’jqrnq fkqi qiqqi qiqkr 
gik fa qfq qriffq qrfqqqTt apqqT fqkqkFTtFtkqTqTti 3ii^i ^k! qFt fkqT qmmTkTq%qqiq'4 qfq^Ki qr qqfqrq 
q^T kk tffti q% qtt to qkt k fkq; qT^q Fku qkqr i tot qqfq kmkr Fkn qk? qfqqqq qi q^Twift fkqqqr#r t 
■^f Tqsjq qTfkqqn kk^r k, ^jkf q 7 fqqk q? ^qqfq qi 3 pqqr % tot k qpTT qnqqT qfk ~sA kqikt k qqrpq q qq 
fkqr qqr Ft i 
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47 . apfcr ttt arflj^TT 


[Part III— Sm- 4] 


( i ) fitiwl srftrarfl tt ttfttAtA ft ItPiwhT % -fi 1 1n wrt fAAl sii^i % fARF aiwloi tttA ttt arlAm t>Vn <jhAi 
ffctff tA FlfTTiKT FT A TFTfAr TrA t I 

(li ) fAw 3TFv?T % fTFF* 3TTT?T tA THT Ft FItAt wiki FtA tA tii<lo A 45 f^T % 'H)n< fAfV-iH 48 A tAAt F| Hidl"M 
FTp-irAt At w arAm ttjt fA ^rnrnT i aiAciV-i TrfATTRt rAItt ft fArr tAtt AA 3AAtftf. 6 tfIA tA arrfA At Atm 

2HISVI Jilfl *hVii I 


48, stAIcAIf yTffRFrrit 


■39999 : 

( l) AfS % RIFT Tit mpA -4?I 39TT3T TT IA^IkA Tit mThRi FTfFF RTfTTiKl I 
(11) aTTTlfl % Fffl Tit Tm^nt >flf.| °hl4 3TT TlfTTiRt FTSiTF FTfTTTRt I 

49. 3PftH Tft 3tA8[TT 

fiAtt stARt % fAp f^FTfrrfeT arA^atf tit wr fAm ttfft : 

(tt) tf IhRso ft A Ftrt AA tr ft -stittp? rtfi A mrF Tit Tnrnft AA 'fttttttt fr^nr tt rArtt trttfti; A 
■gpr fAA i 

(IT) F^A FrAt RFFTjA fWT AA W TTFT FAA TTT ITT A Y>t AMt I 

(T) 5^4 TrAfAcT <ica IAPiIAk; cT'il I 

(T) TF 'STftFTTT FT A fAAFTTA tA TFTtfaF TFT Tit UTTPAt I 

3TSTHT5 
ARR 3^4 HA 


50. <4)^ At^JjT sftT'^T gAll 

FT frfwff At TTTTTTt % aRTAtr A?TT 3lA fA fArAt FfmAt TT tAt i A TTt An TT Tf^iTTcT it TRipT 749 AA 9^ 
Hefl-t % A fan mA Rr<h tA ttt h{> 1A % <{kii Ft t? An At ftiu At $1A i 

51. WfRl TTT TPTT 

(i) ^ A Ft frrft TrfTTiRt tt tA-tiA tA Ah wh A til ^ ttt aitr fA tt tItht Ftn trtr Ft "Tinn i 
(u) frr tA #tt At frrft stAittA tt ttAttA % t^iai tt 1ft ftA tA fi^Tfr A TiaWAt tA rAtt A Aft An ft 

TTTR Ft RtAA I 

(in) AA arfAwt tt tfNtA % ttttA A AfttA Attttt A; Ftnr f wl A, Att Ak ‘fT ipr, at fft Rt t 
wt tA TTnAt i 

52. ■AtFT-^ftgl 

frrA Athhm A' tt %ttftt % wcAt tttt A An tA i?t fAfAfFR fAt tt tt ft ft Ttmfr tt'"*tt f fit 

ftt| tf frr arfFTrA n ttAttA ftAt Att'Tt tAA tA TFTfrrT nAn At ittt tt jt ftm tA tfiA ttArt ttt Arrpfa 
TTTFfAr tAtt IAtt ffR A tf At f i 


34WTT 6 

r>tAi An - tttA wtt ttt ttut 

53 . At UoRTT 

FT fTfArAf At ttttttI At f't’-At 'Ff^FmA tt ttAttA (HHlH(<ati tttr tA FT?At n Am nr tAtt • — 

(tt) awfArm 

(13) ItAttAtttk i^At 
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(n) 

('*=T) TH'HIMK ,j ! ^4<il 

(TO.) fMrt aPTOffTOTO mR PRm tg<^.dl 

(^0 

54. ^ sti v t Rm una atffcrerft 

TOT ^flr=tn I TOTOT TOfVw<l TOt T>1'TO I 

55. TjRR MMT TOt-I ^IT ^4^1RTTOtT 3TfRt*>iO TOT to4to{ 1 TOTt ^Nm «Jc4M TOit SmItoI 

(1) TJ^2T TOT arftTOR TO TOh "4 qiqi TOT f^v^TT TOT m s+icii % I toM A°n TOP 3iFiRl4ni si'll TO (V.’Mi Hi y stik TOT v^ef TO 
TOTO TOT% TOT rR T»^ TOTM TOT fa^TOlfaTOR TO^MM TOfRTOTTO % TOTTO TJTfTOtT 11 

(u) tot TO^TOfarorfi tot tom ^iftTOft toot TOTfwTOwnTOTRmTOPTTO 

11 

y<*Tj TOF fTO MR TOTO TOTOTO 3Tf*WKl TOT •OT'eiHJ yoyidR R MI?-< ^ TTl TOF OTTO 3ftT OT% toRtoR % Rq'-'Hl "5RT TO/OTTOR 
% fop fTOTO Tpj ^nTOlfTOTO 7T*i TOt TOFt TOT TOTR FPTTI 

56. R RlR'H 3TTTO TOT TlUii TO7M TOT TCTR 

tot totot jrfwfr tot TOMRTTt, tor toto % otto fwm ottotot TOR spjotto tort froMi ri ft, ott otft tr ^jzt tot 

W TOTPTOT TOFT TOF T£Tf TOT TOFT TO pR TtTOTF TOT I 

57. faFTOTi*ftro 34fferarrft tot frTOmuTO % fTOtir ^fr TOfl<*>i4 Miff 

RtTOtototoFT 3Tf^m TOT R>4TORt TOt TOR Tfjt OTJT TOF? TOT TOTpnr I 

58. 

(1) flftrom tottoTOtotTO pro?TO otftto 4 TO ■'jTOTOftMfMT tot 12 rfTO ftroroTOT otTOottot^TTOtotft 1 1 
TOTTOI TOFfTOTJTOTTOTTTOTOlTfTOTTO 3TOTORT TOt TOITOTOHS6 TOFT TOt ^TT R^ft t, -sfh; 

^r afk f% vg£\ % rw smra wf firff afR Tfomf -?r ttr ^ ^ttrri fe *rrc 
RTRR V; Rr ^ arfw t\ I 

(2) fwrt 3FTOI ^ 'p; Wt^ RTR RT W47 

MPT % frpr MRT MTT RMT5Mrl7RT 3TTMR MT *^Rhl4 #T I 

(3) (*fi) 3Tf«fWl % MTfR^ f^ft $ 3J?% 5TO MFf #3nR#M^^ M i )' MlHTTf WJT M MPt 

MT #?? Tf ^lU'il I 

(T3T) ^Nrrfl % mtmpI ^r% ^ri Mff # mmImt %pt mt ^tmrt m 

MfTMfSTT %MT T?|T T1W ^ I -sfmrfl #m 60 M' fMMtftff MTR ’RPTRl TTfMT3Tf % #ft I 

(,4 ) 3TT+R-H56 ^ ^M-fRfMMM (3)(MT) 3 MM1 fPMfftn ^T WhMM -62 % 'MTpffl f=T?PT 3TTM^RMT ^#1 afrt 

Wwr 63 % arcT^T 'Srqftr T^fl % 3TfMft^!T fMRft' 3TR TO RTl % TOM Tfr TO TOfTOt ^ I 

59. f^'lMlRTTOTTTTlr 

C^) 7%Hf^TOTf4V^lRTOfK^3Tf^TO^tTOT#^ 

(1) jrfwfl to Mptrod to rito % t i froi % fro> pro "kM % IVtom ^ fMPtrofMTOK toi tor tRto i 

TORS fro tRto % TOTOM ITJSt TO #TO % TOTTO TOT^ ^ ^ ^ TO^ fTOtTOfMTOR wf TOT TOT M%Mt I 

(2) 3TfTOTTOtTOTO4“TK'l fTOTOMtTOTO aPT^^RI 3Ti% fpfrMirMTOTT ^ TO|t^ TOtTOTORR TpT TOTO fTOrtrof’TOTO 
TOT TOR TOTO I 

(, 3 ) fTOtTOfRTOK TO TOTOt TOTOT •srfMTOTTt TOt 3TOffR TO fan TOt yf-CTOfTOTO TO% TOT TTOTOT fPTt I 

(4) 31 fTOTHT, 1989 TTTO 'JTO 180 iTOTf TOTO TOt RRfR % fiTOJ, fR^TOfTOTTO ^ apR 1 TOTOTOp 1990 R 240 fTO! TO 

sptRtto rto tot fTOrrofRTOn: ^ Rfror toP tot TOrotfr 11 


3cCf ^ 
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( T 3 T ) ^ 3 TT^f^T^RT^l 1 %TT 

(i) arfEEipl ET <*>4tn-fl SET fftftPlfEETP 1^1 % ftpp 3 u4f-i PP m/iTS "4 PE^ PTF fFET EiOtll fftp FPP3 ft Tjjt 

Wwrti 

(il ) FP anftFEt ftt fcH\ ft)^ «hK ,J l EFTP 3 PETETP fftET PT PETFT ft PT PF-fftfEEP (PI ) (1 ) ETt -SM'j'W 3 TP 8 TT ETT tJTI 
PFt Epft t I 

Fp^ EF fft EfF PtTF ETfEETpt FP ETP ft PFET ft fft OPI ft IdH PFE 'i?il ET Ft EF 3TPP fftEET Ft TP arfttTT EH HHM 
EE PETFT ft1 

6 0. ftfprff ^|r 

(1) TjftW pfEETtft ET ETftpTp % 41 fk 1 ^gl/HTsEiri Vjfct aifiiH ft hTse.^i TP fFP EP FT fftPTT, FFPET ftftd;/ Eft 
Eft phe/I afp % pep P;i ft" Hi 4 bihI wifit i 

( 2 ) ( ET) TP tjgl ETt PET ft ftFftp "’jt PTF % IVnt 5/3 ftp ftt FT ft PEP ^FT <3 id ft" PIP 5 ltftl Pi Ip IT [ftp EF PP EnftPT 
Eft ftt Etftpt tgft/PfftEH (jgl ft ftftT fppft EF fftjEF fftET PET ft I 

(75) EtPTft ^ftt/PfftETrp f^gl fppp pfftETpt ET EeNttP PETfftftP FTP EEPT ft Et PET ft TEIft PE Fft EMI ft, % fttP 
PFTfftjfP ftft FEPT PE Eft FREE FET Wet ^ ftftPTT FTF % fan S/3 ftp Eft FT ft PPT Epft Eft arjpft Ft PTPpt I 

(P) PE fETPT pfEETTP ET EiftETP Eft PET ft FEET El ETSftp fETPT P1FT ft ET PEIETTP ft Ft Plfll % PE TP ftfaPFT 
PTF fapft Fft PET ft FEET ET EPlfPT fpET PEI ft ET dPEft tpl FT fa ft, % PFPf EH ftfaFT PTF ET fat FET WET 'fa ft'Wt 
PTF ft 5/3 ftp ETTFTP EfPTP fat/ftfeEH tjgt ETT PFT EPP pit apjpfp FT Ph J PI I 

(P) PFT 3 TfEETfl ET EPftnP Wt PPPftEft El fprPEP E?t EPfEET EtPTP T^T/PfFEH ^fl P “^ 3 -ftEP” ETT^EP 
PTPT PET F, 3 TPril EtPlfT ^jt/PfFEH (S|gt PT FTP PT PPT EP EH EHPT PPET EtPTP TJjt/PfFEH ERt 3 TfEETPP 10 ftp 

% pfpptp “tjp-ftEp” 'We %ttet% pprW ptp p ept ftpr ptept : 

PtP[ EF fft EtPTtt ^T/MftEH T^t fPHfpfftp W % flHTR PPETl PPET PET % ’flTTP PfEP ETt PT EEftT t — 

(I) pfEEftT ET Ei 4 ERt EtPTTt T^/^ft^d Tf£t Elt We % ftp VW PFft ETT ptt MpP-lftTET PTPT ETPT ETT PTE FtPT I 

PTP[ Eft pfEETTfl ET Eftpltl PTF PT ^ETTP PPJT ETl PlJ ETPPf/PfFEPp t^T ft fEPT ft PTP ft PEE ft ^jft pfftpfftTET 
PTPT EiTP ETf ipjpft TP W PT ft PETFT ft fET PPETt EtPlft/ftfFEH T^ff Plft ft ft <j , |4l PEfE Eit ^fftET EPT FT PlirpT I 

( II ) PEP Eft ft ftftTP EtPTft/ftftEKp I^ftt PPTPPTfpET PTEK Pt ftpJT ftt PTPPt I 

( 111 ) ftft ETT ftfti fftpt fftfftcPET FTP plft fpfETETT PPTP-PP PE]P Epft Ft EtPlft/ftfFEH ftT PT PETFT ft I 

(l\) ETPTft/ftftEH ftt PPTfpT PT fftt ft ppft ^ PH ft TP|ET pfEW ET Elftplft ft ftft TP PTPE ETT PPTP PE 
PEjTf ETTP Pt fftn ETF PETFT ft fft DTE EF PT PTP EPE ft I 

Tpftt'PPP : 

1 fp^fftl EP TTRftg PET pfEETTP ET ETpETP ftET ft PHET 1 jft Ep ft fftp 20 tftp PP EtPTft/ftfFEH TJgt ETT PTP FtPT I 
PET 180 tftp PET ftfEP ftt TJTTPt ft I 

2 . fp'ffEF Eft Plftpr P pfEETTTt ET ETpElft PET ft PTEET ftt Eft ft f/pP 20 fFP ftt EtPTft/PfeEH ETT PTP FtPT I 

61. 3TPTHFPT t||t 

( T ) pfEETTft PT ETftpTft ETt 3 PTT*-TTTPT T^jt PPt WP ft ftt d|Ni[) PTE PEET PTP ETtft PTETTP ^jt ftp P ftt afft PE PE 
PEETt PET PEfE ETt ^ETP ft PEP Ft 1 . P*!TP PlfEETlft FTP EtPTft T^ftt pft ^ETEtfEP pftf PTPT TWPT ft I aftWytt ET ETftElft pft ftp/ 
Eft PTp ETpt PPT’-TTPn pftt pft We tftftt ‘ftt PPE 90 fpp ET FPEft ftET Eft PPPT We ft ftrpp 360 tpp ft -Wet pftt fttftt I 

PPp EF fET PTPETfpET pftWFEt ft 3 PE>fl Etft ft 3 T-JHTFH ft fETPt WtElft ET EE+Eftt ETt TpT 720 fFP ftt WE PET 
PET^TFP T^ftt ft^JT ETt PETPT ft I 

PTPt EF ftp 1 ft jtfEEPP ET ETftppt ftt TtEPt fttppt ft PTpft ft W ftT ap^ftlFP ft 3 T«W pft 720 tftp ft ETF EPTEPET 
Piftt PT 5 JT EP PETPI ft ftp Etft, ftET apjftlFP ftft PPE, fpfep PP ft PPft ftpn tftftp ETPE F^ eW I 
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HOT HTT 7 THHH HHTHOTT 19 

(2) 7WTH HTfHHTTfa faffanfaf fa 3OTHT fan rtj 3RRTR "ST #TOTf HT HiHHHI fat ffafat 3OT W HTT Tfat 

fa HTH "HI <5H|fa afat 3RnHH IJ l Tfjt OTJJT HR ,J TO7TT fa I 

( 3 ) 3THTHRH Tf^fat fat STHft % fattTH falR HH HR RH HTT TOT fan FT HHTK fat ^nfat HTT 'iTHffa fat OTTHI W^5 H 7 
Ifau. HFt fat ^TTOTt ffa 5TPT TT*iTH STfHH.Kl FT Hid fa OTJ 1 ^ fa fat SRTTHOTT T^rfat far OTpT falHlH HT tan I ST 3 ! fafa HTRn fa 

3TTH7HHr^ OTt far arftTHTRt ht hthhhi fa ffanHn fa w far, ht farfan fa oteht fa fan stottott s^far fa 3rfar fa ottht fanT-faR 
% ffati fa wn i 

62. 34rarf^7^ rRIT 

ffafat arfaHTRT "hi OTfafa fa fappjfa nffanr. fafarR, fagf fa ffafat fafafar ht HTHHifa % w fa ffaffan 

fefafa ^154 fafa fa ffafat 3Tfa fa ffar fan ffa fafam EfrfaR fa fairfafai % sfaEfir far jjrt fafa ffan ttth, ffan 

■STTfaffafa 4$^ HHT ffafaH Tg^ft fa fanjfa fa fa Effafa fa1 

63. mjfri 

(i) ^TFjffa ^fafr % fa? -if TTfa far far fafa hht fa sfa*j fa ^faT fajr fa fa HHfat f ffafa othh fafa fa fan 
fa fafaq fa nfam hhht hhhth fa hot fa Tg^fa fat fafar r. i ffan, fafat r^fat fafaT arffaHrm fa fafafar fa fafa fan hhIh 

fa falTH 1 2 fafaf fa arfafa far fatnt i 

( li ) yr-jjd fa ffafa fafa HHTR fa TgRfaT fa fa*! falsi fa OTEfa fa ffafa. TTTjffa Tg'idi fa fa*! fafafOT ffafa HOT HHTR 

fa t^zt fa nfat fanjif oth fa fafafr faiffa far srfav fa fan fa fa fafafa Mhottht far wfan fam fan fan fa i 

64. Tffat faT TfaTfaT fait 

fafafa fa fafam fat tjfa nr fa fafa ffa fa^ fan fa n 7fat far fafafar fafa ^fafafa nfam fa farffa i far fa fan 
arffaElfa fa fafafafr fat fafafafar fa farm ^ fafa t fa farrfa farfafa fafafafaif fat fafa nffafa faq fafa fa fan fafanTfa fa fafafafr 
fat -OTfat Tjr^ if- TTOT ffafafa! 59 fa 3R-ffafafaT (fa;( 4 ) fa SRfaOT fafafa ffatfaf’tfaTT ^rjfa fan fat fafan fa far fafa 

hot; sfat far ffa hth fafa fanfarm fafa far fan fa fafatfn^n fan r ht fat nfafa tm fafapi ffaTfarffafanr w^i\ faT stfaffa 

fa fan fafatHH 59 fa ^q-farffam (^t)(4 ) fa 'HWT^ftn farfafafa' fa hott far fafa far faff • 

HOTJ nr fat ffa fafa nfafat fa fafa*! fa nfa ifa fafar fa HOTOTOT -^far fanfa HHOT HH fat nfa fa, 3fa HE|fa OT fat 
fqfaHlfOTtK ^nt fat OTTffa fa fan falH fafa '*tfa fan faffa | 

65. fata fat TJ^fat fat 3!fafa fa fatTR E6T OTT fatT 

faR atfaiwr hi Hrtfanff fat fasp hr fat ta t sfrr fat stHfat fanfat fa oth fa *w Htr oti fa ot fafa fat srfat hh 
fat fat fa^Hl fail ffa*t fat HT HTSTTETH fa HirT i^fa fa dlr.i'i the! fanfa ffaHT htt nfa | 

66. ^fat TRT wti! fair nnTTRr fata 

(1) -fafarfat ht Hfarnfa ffan ffan sthht hhhhr faffatT nnfa fatHt hk fa nrfa HtfaffanH fa 'hfh rrfar i 

( ii ) faHHttfa HT HOTHTfa ffaH RTHH fa ffan ttfafa faTHT THfa Hrfa HH HTTH fOTH HHfat T^rfar HiT fafHH ifan 

fatHTI 

67. T^TfaMHr 'iTtafa 

( 1 ) afafaHiTfa HT Hrfamfa RHT HTT Httfatm STfafa fa ffan HTH faHT dllfa HT : 

(ht) fa farm arfat 'jfat ot fa fa fan ot ot ht ~ w . v \> a %' ! \ hr -nfa, ht 

(TS) fa fatEHR HR H*a Ht HTtfaim HR fatT I 

( 2 ) Hnfarcm otth fat srfafa ffan hhtk fat fafa : 

(HT) fafaHTlfa fa faHH fa HTHT fa ffaHHT fat faTSHT fat fatTHR HTH ffatl fa srfHHT fat 3THf*!, 3TR 
(TH) HifaHTfa fa fa*!*! fa HTHT fa fanfat fat HWI fat fafeHR TJ: fafa fa StfarHT fat HHffa I 

(3) HTlfamHOTHfat STfaH fafarR 'flfHHnfaHTHvfamfaHHHT HTfa H-HPTHT cTHTHtfa SRJHR, Hfl fatHTHTh, Hfanfa-tHT 

fafa HTT HTH faHT I 
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( 4 ) arfRRnrt rtR eform rjt argm RifoiFS mfo r4 wttrr 4mmfor rs 4 % fm fot fsRi 

'Jilt’ll : 

RF for m-fyfoa ®liq % FlfoFfoRr IHRRiHfiT fot T J I 1 I d-fo R>l4yp ,, l 7TRR 4" RFf RR -Jilt'll | 

( 5 ) r 14 TRHicK“l 4 fol4) f4"T 7RTR RT ifolfl) 3l-S(4fr fl R Ft 4) 3*44 °hl4 RT RRfaRTft fot Rii4iip u l R|Rf4 tf) <ftTrnRRt | 

(6 ) *44 fo4) 3?f«PPRt R1 *t>*4-»41<t Rlt aTTRTRT RR 4 Rfi 44 (fold fo9l TJTTcTT $ 4t Rift dR°hl Tin) -s+ir>) RRT1* cIRTSt 
4fom fo4t wi rt 44mRTRRfRRrtR^Ft^Rtt^Rifom strIr wfTitRnfoti 

(7) fo4) 3TftjctilT) RT R>4rIT) SKl mfo 3RJTtR "4 7RHicK IJ l fit 4 RT 4)^ “hi'-fus u i <-1*14 Rf) foRT 'RTURT | 

3T«3mT7 


68. *rf^ftffer?rcn%R 

(i) fot^ srfRRfot rt r>4rit) forfot rt4rt 4 RffoR f¥4 4tr rnfaf m4R arfafom, 1952 (1952 rtt 19 ) 4' foPt ffo s 
m fomrm armrs 4rt ^jrt rtt fot t, rt4rt4 fofn rtt rstr fttt i arfaRfot rt rt4rt4 afo 4fo str Rfom fofa 

4" foRI '3114 RlcTT 3T?I^I4 m^RR 3Tf4fHR*l % dlRR)" % 3EJTTTT Ft 7 !! I 

,( 2 ) (tp) rt4rtt) RffoRfofa4tr mrW frrr arfafom, 1952 (1952 rtt 19 ) %m44t'%3fo4?r m4 rt 4 arfaRTRT 

RT RT^RlTt, FRS 3ffafaRRfot RTTT foR ’ STO 3TSR ?rfos4f m RRfo RJT!t FT( '4RF 7TT4TR ^ ^TR TFt Tl^ Tp4rro 4^ 1995 

% m44f sri Tnfors #t 1 

(T3T) ^ 374IR 4rR R?t R^ 4m #JRr 16 W41, 1995 4 RRfot Ffot I 


69. RV4H 

( 1 ) srfimd rt rt4rt 4 fomforfors ( 2 ) % appm mm % »frm rr rtr FfoT i 

(2) fo4t RfRRTTTt RT R>'4rkI fot SR mm 71% RT 4t tfojfo arfafWT, 1972 4r m44f RT f -TH pR fiaff m 

(3) % mjRR^rT 4t arTmiFt, 4 rFR ft 1 

( 3 ) ( 1 ) rt4rt 37fR*FRt rt =+-4ri 4 % mm % %n mFtm— 

(RT) ttRTft^ftrRl 
(75) TJT^RT: 

it) 44tf4-mrraT rt wr'i f'RTSRi-ai^lSci r^f^cv-n arfRRiRt%5RTFm% 345747 rf amR rt 
% fm arm i, rt 

(r) SR r 4 =ftr ftRTR 4 ri ^ rr4 % rts ffi m s% rt, rt 

(IF) SR RR Rlt TtRT 1 J7t Ft% ip RTS, S IJ SRT^M 4^1 RHlf^l RS TJlssfR, 3F? f^RTl R1RR 4 4 rt -HRlfkl R7 ■ 
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VIDUR GRAMIN BANK 

NOTIFICATION 

Bijnor, the 21 st March, 2001 

Bank (Officers and Employees) Service Regulations 

V.G.M.-l. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the 
Board of Directors of Vidur Graini n Bank after consultation w ith the Punjab National Bank being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations namely - 

CHAPTER I 

PRELIMINARY 

t. Short title, commencement and application 

0) 'These regulations may be called Vidur Gramm Bank (Officers & Employees) Service Regulations, 2001 

(n) These regulations shall come into force on the dale of their publication in the Official Gazette 

(m) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as ma\ be 
specifically or generally specified b\ the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the Slate Government or any other 
organisation 

2. Definitions 

In these regulations unless there is anything repugnant to the subject or context — 

(a) Act' means the Regional Rural Banks Act, 1976(21 of 1976), 

(b) Appointed dale" means the first day of September, 1987, 

(e) 1 Appointing Authority” means the authority prescribed in Regulation 5( 1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the lime being, 

(c) "Bank" means the Vidur Gramm Bank established under Sub-Section (I) of Section 7 or the 
Act. 

< f) “Board" means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge ol a branch for the time being, 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
71st day of December of such year, 

(i) ‘Competent Authority” means the Chairman in the case of officers and the olficcr designated by the 
Chairman hi the case of employees, 

(l) “duly” includes 

(a) service as a probationer, 

(b) period during which an officer or employee is on loimng tune, 

(c) period spent on casual leave special casual leave duly authorised bv the Competent authority, 
and 

(d) period spent on training while in serv ice. 

(k) emoluments' means i he aggregate of salary and allowances, if am 
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0) "employee” means a person appointed to am of the posts specified in Regulation T (a)(2) and (1). and 
includes such employees whose sen ices are temporarily lent to other organisations. 

(m) "family" means and includes the spouse of (he officer or employee (if the spouse is also not the officer ot 
employee of the bank) and children, parents brothers and sisters of the ol'ficci or employ ee w liolh depen¬ 
dent on the officer or emplos ee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to am of the posts specified m Regulation 3(a)( 1). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Punjab National Bank, and 

(r) “Senior Manager" means an officer not below the rank of officer m Scale II holding charge of a department 
in Head Office. 


CHAPTER II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follow s' 

(1) Group A-Officer Cadre 

(i) Seale I 

(ii) Seale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time w ith the appror al 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clerk-cum-TVpist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver. Driver-cum-Messengcr. Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres oi 
categories of the officers or employees serving the Bank. 

4. Tbmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons m Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank 

5. Appointment in the Bank’s Sen ice 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority’ in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government m 
terms of Section 29 of the Act save as pro\ ided in Regulation 4 

(5) Every olTiccr or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised b\ the Bank. 

(41 (i) Disqualification — No person.— 

(a) who has entered into or contracted a marriage with a person ha\ ing a spouse hv ing. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to tire marriage and that there arc other giounds for so doing exempt from the 
operation of this Rule 

(U) Declaration 

Every officer or employee on his first appointment m the sen ice of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allow ances 

The scales of pay. allowances and incicments of an officer or employee appointed to a post in any of the Gumps 
referred to in Regulation 3. shall be such as may be determined by the Central Gov eminent from time to time under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Serv ice of a person appointed iiillic Bank shall commence on the vvoiknig day on which he reports for dun on a 
post in accordance with the terms and condilioiifbf the offer of appointment made to lum 

Prov ided that in the event of his joining m the afternoon of such working day. he shall not be entitled to diaw pav 
and allowances for that day. 

8. Probation 

(i) An officer dirccllv appointed in Seale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(a) An employee promoted to a post in Seale 1 of Officer Cadic shall be on probation for a period of one yeui 
which shall be extendable by the Appointing Authority for a penod not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation fora penod or one year which shall be extendable 
by the Appointing Authority for a penod not exceeding six months 

(iv) (a) An employee directly appointed m Clencal or Suboidmale Cadre shall be on probation for a penod of 

one y car wInch shall be extendable bv the Appointing Authority for a penod not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation fen a 
period of six months which shall be extendable by the Appointing Authontv for a penod not exceed¬ 
ing thicc months 

6o85:/-z&e,— y 
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(x) Probation period in case of an officer or employ ee shall be liable to be extended within the permissible limits 
to the extent of extraordinary’ leaxe a\ ailed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's sen ice if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(n) Where during the period of probation including the period of extension of probation, if any. the Appointing 
Authority is of (he opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his sen ices max be terminated after gmng one 
month's notice or pay in lieu thereof 

tb) In the case of an officer or employee promoted from the Bank's sen ice he may berexerted to the post from 
\\ Inch lie was promoted 

10. Termination of Sen ice by Notice 

(1) (a) No officer or cmploxce shall leax cor discontinue his scmccin the Bank without first gix mg notice m xx riling 
to the Appointing Aulhoritx of lus intention to leaxc or discontinue Ins serxicc or resign 

(b) The period ol notice requited shall be — 

(l) 7 lirce months in the ease of an officer and 
(li) One month m the ease of an employee 

(cl In case ofbreach bx an officci or cmploxce of Sub-Regulation (I )(b). he shall be liable to pax to the Bank as 
compensation, a sum equal to lus pax for the pci lod of notice required of him 

(2) Notwithstanding anxllung to the contrarx contained in Sub-Regulation (I) an officer or cmploxce against 
whom disciplinary proceedings arc pending, shall not leaxc. discontinue or resign from Ins serxicc in the Bank without the 
prior approxal in writing of the Appointing Authonlx and am notice of icsignnlion gixen bx such officer or cmploxce 
before oi during the disciplinary proceedings shall not take cflccl unless it is accepted bx the Competent Authonlx 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer oi employee for the pmposc of tins 
Regulation if lie has been placed undei suspension or am notice has been issued to lum to slunv cause win disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion ofoOxtarsofage 

Prox ided that the Chairman max at lus disciction on recommendation bx the Special Rexiew Committee as 
proxided hcicinufier in Sub-Regulation (2) retire an officer or cmploxce at am lime a Her completion of the sf xears of age 
or after the completion of 70 xears of the total sen ice in the Bank, xxluchexcr is cm her 

Prox ided furlhei that no officci or employee shall be reined under (lus Sub-Regulation unless notice in xx iiting has 
been senedon lum aliens! three months mease of an officer and one month in caseol an employee in adxaneeoi .in amount 
cquixulcnl to three months' pax in case ofan officer and one month s pax in case ol an employee shall be gixen to such 
officer or employee in lieu thereof 

Piox idcdalso that an officer or cmploxce aggricxed by the order oflhc Chan man as prox ided in Sub-Regulation 
(2). max w ithin one month of the passing of the order gixe in xx riling a representation to the Board against (he decision ol 
the Chairman and on receipt of such representation the Board shall lake a decision within a period of three months Wheie 
the Board decides that the order passed bx the Chairman is not justified the concerned officer or cmploxce shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chau man shall constitute a Special Rex icxx Committee consisting of not less than three members ol the 
Board (0 rexiew whether an officer or employee should be retired in accordance with the Sub-Regulation (I) such commit¬ 
tee. shall, from lime to lime, rcxicxx the case of each of such officers or employees and make recommendation to the 
Cliairman 
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Explanation : 

For the purpose of this Regulation the officer or emplo>ce whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the prev ious month on w hich he completes the age or superannuation The officer or employ ee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 

CHAPTER-fTT 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employ ee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and catcgorv -w ise scmoritv 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case mas be 

(m) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of sen ice in that cadre or 
scale, there intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees hating the same length of service in such 
preceding cadre or scale, their setuorm shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants tis-a-t is the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs, Banking Division. New Delhi letter No F 2/17/79-RRB dated the 29 April 19X0 aie 
adopted by the Bank, may be so reckoned that all erstwhile Field Office) s and/or Accountants rank junior to all the 
then existing Branch Managers ' 

Provided that the intcr-sc seniority of officers or employees amongst themselves w llhin a cadre or scale as existing 
immediately prior to the Government letter,No 11 -3/90-RRB(l) dated 22 February. 199 1 shall remain the same 

(v) The inter-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w ith reference to the rank allotted to them at the time of their selection 

Provided that if officers or employ ccs recruited under the general or resen cd categories arc allotted to the Bank, 
the intcr-sc seniority' amongst the candidates so allotted who joined on the same date shall be determined m 
accordance with the marks obtained by such candidates w ithout adding notional marks foi (he reserved category 

14. Promotion 

All promotions shallbc made at the discretion of Uie Bank and no officer or employee shall claim as a mattci of right 
to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has bccnappomtcd to officiate in a higher cadre or scale or w here confirmation m a 
higher cadre or scale is subject to the undergoing probation foi any specific period or otherwise shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER )V • 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Ev cry officer or employee shall be a whole-lime officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall sen e the Bank in its business in such capacity and at such place as he may. from time to tame, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

IK. Obligation to maintain secrecy 

Ev cry officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, uhless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of lus duties To signify (his every staff shall subscribe to a declaration in Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Ev ery officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests ol the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc , anything relating to the affairs of the 
Bank without the prior sanction of the Compclcrit Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in Ins official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
oi honorary without the previous sanction of the competent authority 

Prov ided l hat an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, prolcssional, cultural, educational, religious or social character, 
sublet to Ihc condition that lus official duties do not thereby suffer 

Provided further that lie shall not undertake or shall discontinue such work if so directed by the Competent 
Aulhorilv 

Explanation: 

(i) Liven officer or employee shall report to the Bank lfanv member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member oflus family shall be deemed to be a breach ol this Sub-Regulation 

(in) No officer or employcc shall without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of anv bank or other company w hich is required to 
be registered under the Companies Aet, 1950 (1 of 1950) or any other law for the time being in force or any 
cooperative sociclv lor commercial purposes 

Prov ided lhal an officer or an employee may take pari in registration, promotion or management of a cooperative 
sociclv regisiercd under ihc Cooperative Societies Act. 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a lilcratv. scientific or charitable sociclv regisiercd under the Socicdcs Registration Aet, I860 
( ’1 of 1860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
uilhoui I lie sanction ol Hie Competent Authority' 
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22. Officer or employee not he absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without hav ing obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a propei 
medical certificate. 

(ii) An officer or employee who absents himself from duty without lca\ e or o\ erstay s his lca\ e. shall not be entitled 
to draw am pay and allowances for the period of such absence or overstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or ov erstay al. if lie is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstay al be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employ cc 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dow ry 

Explanation: 

For the purpose ofthis Regulation, dowry lias the same meaning as in the Dowry Prohibition Act, 1961 (2Sofl961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed lo prohibit an officer or employee from making a hono 
fide investment of lus own funds in such manner as he may wish 

Explanation: 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his mdiv idual capacity : 

(i) borrow or permit any member of lus family lo borrow or otherwise place himselfor a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(ni) incur a debt at a race meeting; 

(iv) lend money in priv ate capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree lo indemnity in such 
capacity another person from loss except with the previous permission oflhe Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 


(2) An officer or employee shall so manage his private affairs to av oid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half vearlv 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this RufPor who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency' court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time 
if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in debt 
within a period of tvvo years. 

27. Movable, immovable and v aluable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property; inherited by him or owned or acquired b> him or hcldby him on lease or mortgage, cither 

in his name or in the name of any piembcr of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly o\\ ned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly ow ned or acquired or held by him and. 

(d) debts and other liabilities incurred by him directly or indirectly . 

Provided that in the case of an officer who is already in sen ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated abov c. of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the lmmovablc/mov able property to the Bank as on 31st March of each 
year before 30th April of that y ear. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any lminov - 
able property bv lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is ■ 

(a) with a person having official dealings w*th the officer 

(b) otherwise than through a rcgiflar or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning mov able property owned 
or held by him either in his name or in the name of a member of his family if the \ nine of such a property exceeds Rs 10.000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dea lings with the officer 
or 


(b) otherwise than through a regular or reputed dea ler. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by w hich or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee. having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there arc other grounds for so doing 

(2) An officer or employee w ho has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be. of his detention, uplo such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which lie is so treated lie shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Siib-Rcgulalion (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leav’c . 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duly during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or lus 
detention being set aside by the Competent Court, that lie had not been guilty of improper conduct resulting 
in lus detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is commitlced to prison for debt or is convicted ofan offence which in the opinion ol the Competent Authority, 
cither involves moral turpitude, or lias a bearing on any of the affairs of the Bank or on the discharge by the officer or 
employee ofhis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding 
on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the dale oflus committal to‘prison or conviction and 
nothing m Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance ol Sub-Regulation (3) and the relatnc comic- 
lion is set aside by a higher court and the officer or employee is honourably acquitted, lie shall be reinstated in ser\ ice 

(5) Where the absence of an officer or employ ec from duly is without lca\ c or lus overstay al is due to lus haying 
been arrested for debt or on cirmmal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer oi employee 
shall be treated as having absented lumsclf without leave or as the case may be, overstayed otherwise Ilian under 
circumstances beyond his control, 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act. 1947 shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary' or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person w ho has 
recently quit the sendee of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his sen ice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the prc\ious sanction of the Competent Authority, ask for or accept 
contributions or othenvise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objcctiv c w halsocv cr. 

36. Consumption of intoxicating materials 

An officer or employ ee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any w ay by the 
influence of such drinks, drugs or materials 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or w ho commits acts detrimental to Lhc interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 
(in) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank bv negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a lime scale. 

(in) Compulsory retirement. 

(iv) Remov al from sen ice which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation: 

The following shall not amount to a penally within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account of his failure to pass a prcsci ibed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of mcremcnl(s) oRan officer al the cfficicncv bar in a tunc scale, on the grounds of lus unfitness to cross 
the bar 

(ui) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he ma\ be 
eligible for considcialion. but for which lie is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion ofan Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings 
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(v) reversion to n lower grade or post of an Officer officiating in a higher grade or post on the ground thm he is 
considered after trial to be unsuitable for such higher grade or post, or on administrate e grounds unconnected 
with his conduct 

(vt) rev ci sion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation in accordance with the terms of his appointment or rules or orders governing 
such probation 

(mi) icvci sion of an Officer on deputation to Ins parent organisation 
(Mil) Iermination of sen lccofan Officer 

(a) appointed in a temporarv capacitv otherwise than under a contract or agreement on the cxpnation of the 
period for which lie was appointed or earlier in accordance with the terms of his appointment. 

(b) appointed under a cont ract or agreement m accordance w ith the terms of such contract or agreement and 

(c) as part of retrenchment 

Provided that where it is proposed to impose anv of the minor penalties specified in sub-clauses (i) to (m) of clause 

I of this Regulation, the Officer concerned shall he mlornicd m w nimgof the imputations ol lapses against him and given 
an opportunity to submit his written staluiicm oldelui.c within i specified period not exceeding 15 davsor such extended 
period as ma\ be granted bv the Competent Aiitnoniv md die Jefi nec statement if am submitted bv the officer shall be 
taken into consideration bv the O nipcter <' iout\ h 1 1 passing oidcrs 

Provided further lh.it no >u Li napn eu ,n i Mhe ma|or penalties specified above shall be made except bv an 
oi derm writing signed bv thefomp i ' Mdu md tra such order shall be parsed without the charge or charges being 
formulated in writing and gw cn ir ,t I ■ mdcmjurv hold so that he shall have reasonable opportumtv to answer the 
charge or charges and defend him ' 

Provided a'snth n in luimn teed ail be lisld il 

(i) the misconduct m -1 Ji« a-.es _\cn if proved the Bank does not intend to impose the punishment of removal 
oi dismissal and 

(a) die Bank Inn issued a show e.iuse not ice to the officei adv ising him of the misconduct and the punishment 
lor which Its mu' bv h'lblc lor sndi misconduct and 

(up theOffic'-i niu'.vi i rhinl.irv iJmis'-ion ol his guili in Ins rcplv lo the aforasaid show cause notice 

II Employers 

(a) Penalties for min-w mist ontiuet 

0) C ensure 

(n) rccoidnu 1 ol L d' erat run irks against him 

(m) uiihholdi’iL' ol nraicmuil fora period not exceeding C> month 1 - 

(b) Penalties for major misconduct 

(D fine 

(ii) vvithiioldinuol lneiciuent(s) 

(m) withdrawal ol special allowance 

(i\) reduclion of pay to next lower stage uplo a maximum period of 2 years in ease the staff has reached the 
maximum mlhc scale of pav 

(v) remoxal from service which shall not be a disqualificahon for future employ ment 
(m) dismiss.'! 1 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority' and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry' need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority'. 

(a) if the facts on the basis of which penalty is to be imposed an the officer or employee ha\ c been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge: or 

(c) where the officer or employee has been absconding: or 

(d) w here it is for any oilier reason ipipracticablc to communicate with him: or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against w horn the proceedings arc instituted and in the case 
of an employee to any Officer- 

Provided that die Competent Authority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employ ee im oh ed and a common 
enquiry shall be held into the charges against both of them and the delegation of pow cr to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty' of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation w oul d requ ire 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the im es- 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a priina 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from lime to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry' Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by die Competent Authority' to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be. can be considered to have been established and the penalty' or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation : An officer or employee shall be deemed to be guilty' of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13.14. 15 and 16 ofthe Prevention of Corruption Act, 1088 or he has acted for 
an improper purpose or in a cornipt manner or had exercised or refrained front exercising his powers w ith an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in serv ice even alter the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employ ec 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in ser\ ice on 
the date of superannuation but the disciplinary proceedings will continue as if lie was in scrv ice until the proceed¬ 
ings arc concluded and final order is passed m respect (hereof. The concerned officer or employee will not receive 
any pay and/or allowances afrer the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except lus own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order or the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Aulhoritv During such suspension 
the officer or employee shall be entitled for subsistence allowance as under. 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the officer was drawing on the dale 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held department! Hy bv the Bank 1/2 ofthe basic pay the officer was drawing on the 
dale prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if am. 
will be calculated on the reduced pay as specified in terms of (i) and ( 11 ) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the employ ee was draw mg on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay. the employee w as drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (ii) (a) of clause (A) at the prev ailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or v ocation 

Provided further that if during the period of suspension an employ ee retired by reason of Ins attaining the age o( 
superannuation, no subsistence allow ance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority' may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if tire Competent Authority' decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance I he 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the sen ices, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously afreets his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days ofthe date ol 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable ordci 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(n) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply w ith the following requirements : 

(a) it shall be in w riting and couched in polite and respectful language and shall be tree from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete m itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an ofTiccr or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

v(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(u) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sendee on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw- increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of I lie service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 

(ii) An officer or employee on leave may he recalled to duty by I lie Competent Authority whenever the Bank deems 
fit to do so 1 

Prov ided that if the officer or employee is at that tune out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by hint and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to (he contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 v orking day s in a calendar 

year ■ 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined v ith such leas c in such a manner as to increase 
the absence at anv one time beyond si,\ days. 

(2) Casual leave to an officer or employee during the first calendar year of his scrv ice shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick lease in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be consorted into sick leas e on full substantisc pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick lease limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leas e. except as pros ided under sub- 
rcgulation(3)(a) above, special casual leas e under Regulation 62 and maternity leas e under Regulation 67 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employ ee shall be eligible for privilege lease computed at one day fores cry 11 days of service on 

duty : 

Provided that at the commencement of service no pris ilegc leas e may be as ailed of before completion of 11 
months of sendee on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any lime shall be the period s\ Inch 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leas c 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 das s and from 
1st January. 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employ cc one month before the dale from 
which leave is required. 

(ii) Application which does not satisfy the above requirement or sub regulation (b)(i) may be refused ss llhout 
assigning any reason : 

Provided that if the Competent Authority' is satisfied Lhal such notice was not possible, he may ssaisc tins 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/mcdical leave account of every officer or employee shall be credited with medical lease in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 3/3 days for each completed ealcndai 
month of service,which he is likely to render, in the sick Icave/mcdical leave of the calendar y car in which he is appointed 

(b) The credit for the sick leavc/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of relirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Ieavc/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leav c/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire sendee subject to the following 
conditions: 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of sendee. 

(ni) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(ivj Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed y ear of 
sendee. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinary leav e is due to him and w hen 
having regard to his length of sen ice, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 day s on any occasion and 3o() days during 
the entire period of his sendee . 

Provided that in exceptional circumstances the Chairman may with tire approv al of Board grant extraordinary leav e 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may vv ith the approv al of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leav e in combination with or in continuation of leav e of any 
other kind admissible to the officer or employee save as otherv ise provided in these Regulations. 

(3) No pay and allow ances are admissible during the period of extraordinary leav c and the period spent on such 
leave shall not count for increment: 

Provided that w here the Competent Authority' is satisfied that sanction of extraordinary leave w as necessitated on 
account of illness or any other reason beyond the control of officer or employee, lie mav direct that the pcnod of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood family 
planning, defending another officer or employee in an enquiry, or for joining civ i 1 defence serv ices or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Gov eminent 
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63. Maternity Leave 

(i) Leave upto a period of three months at a tune may be granted byway of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, thal not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with am other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representativ es, sums 
which would have been payable to the officer or employee as i f he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to ihc Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employ ee shall be eligible for joining time on one occasion to enable him 

(a) to |oin a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from lcav e 

(2) The period ofjoinmgtime shall be . 

(a) in respect of an officer, a period not exceeding sev en dav s exclusive of the number of days spent of travel, 
and 

(b) in respect of an employ ee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent onjoimng time, an officer or emplov ee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the dav on which he is relieved from his 
post shall be excluded 

Prov ided thal public holiday s following the dav of his relief shall not be included in computing the joining time. 

(5) Nojoimng time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No touting tune shall be admissible to an officer or emplov ee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No touting time shall be admissible to an officer or employee w lien the transfer is at Ins own request 
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CHAPTER—VTI 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service ns specified in (he Employees’ 
Pros ident fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall be a member of the Employees’ Prov ident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be m accordance with pro\ isions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed bv the 
Gov eminent of India in exercise of powers confened by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the prov isions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Evcrv officer or employee shall be eligible for gratuity' on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approv ed by the Bank, 
or 

(d) Resignation after completing 10 vears of continuous serv ice, or 

(c) Termination of service in any othervvay except bvway of punishment after complcuon of lOyearsofscrvice 

Provided that in respect of an employee there shall be no forfeiture of gratuitv for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(n) The amount of gratuity payable to an officer or employee shall be one month's pav for ev ery completed y ear of 
sen ice or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Prov ided that vv here an officer or employ ee has completed more than 30 y cars of service, he shall be eligible by w ay 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed y ear of sen ice bey ond 30 
y ears 

Provided further that in respect of an officer the gratuity is pav able based on the last pay drawn 

Provided also that in respect of an employee pav for the purpose of calculation of the gratuitv shall be the a\ erage 
of the basic pav (100%), dearness allowance and special allow ancc and officiating allow ance pav able during the 12 months, 
preceding death, disability, retirement, resignation or termination of sen ice as the case mav be 

70. Domicile 

(1) Evcn officer or employee shall on his appointment declare his domicile in w riling to the Bank in Form B in 
Schedule III and if such domicile is not Ins place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or emplovee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or einplov ce be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Every officer or employ cc is liable for transfer to any office or branch of the Bank 
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72. Implementation and inter])fetation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may. consider necessary for 
giving effect to. or carrying out the provisions of these Regulations 

(2) The Government oflndia may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law. or any provision in any agreement or a resolution corresponding to am of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHED11LE-I 
(SeeRegulation IS) 

Declaration of Fidelity and Secrecy- 

Place .- 

Date- 

1. .do hereby declare that 1 w ill faithfully, truly and to the best of my skill and ability 

cvecute and perform the duties required of me as officer or employ cc of the.Bank and wluch properly relate 

the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing w ith the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person hav ing any 
dealing w ith the said Bank. 


Signed before me 


Signature 


Xante in full 
Designation 

Signature 
Xante in full 
Designation. 

CARE : (To be on the lines of GOI Rules) 

SCHEDULE-II 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I. Shri/Smt /Kum___s/o. w/o. d/o __declare 

as under: 

(i) That 1 amunmarried/awidow cr/widow 

(ii) That I am married and have only one spouse liv ing 

(iii) That 1 have entered into or contracted a marriage w ith a person hav mg a spouse living Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Date Signature 

SCHEDILT-III 

FormB 

Declaration of Domicile 
(See Regulation 70) 

Place 

Date 

1 I, the undersigned, having been appointed in the service of the Bank hereby declare 

(Place) in______ (District) as m> place of domicile 

2 *Thc abov c is mv place of birth 

or 

*The above is not mv place of birth Mv place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below 


Name in hill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out w hichev er is not applicable 


S K CHOPRA, Chairman 
[No ADVT/Hl/IV/fi8/20(X)/E\l\ | 
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